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President’s Message: Happy 50th SACME!
By Linda Caples, PhD, The Medical College of Wisconsin Office  
of Continuing Professional Development

SACME was founded in an era when many households 
still relied on rotary phones—an almost unimaginable 
contrast to today, when mobile phones have become our 
constant companions. We’ve moved from cassette tapes 
and Walkmans to MP3 players, and now to streaming 
services that deliver music instantly to our devices. We 
once loaded film into cameras and hesitated before tak‑
ing a picture because each shot required development at a 
store; now our mobile phones hold thousands of images.

Over the past five decades, SACME has witnessed the 
rise and fall of icons like MTV and Blockbuster, the 
oddity of the Y2K scare, and the immense realities of 
COVID‑19 and global lockdowns. In that time, we lived 
through four major technological eras, multiple econom‑
ic recessions, a global pandemic, and a complete restruc‑
turing of how we communicate, work, and connect with 
one another.

SACME has not only observed but actively contributed 
to the profound evolution of continuing medical educa‑
tion. We have seen CME move from a voluntary, lec‑
ture‑based, credit‑focused model to a highly structured, 
technology‑enabled, outcomes‑oriented system. Accred‑
ited CME began in the United States in 1968—only a 
few years before SACME’s founding—and since then, 
through research, innovation, and a dedicated commu‑
nity of practitioners and scholars, SACME has occupied 
a unique and influential place in this landscape.

A collection of highlights from SACME’s rich history 
can be found here: https://sacme.org/2026History/ 

As we celebrate our 50th anniversary, I want to extend my 
sincere gratitude to all Past Presidents whose leadership 
over the past half‑century has brought SACME to where 
it is today. This is an extraordinary organization with an 

equally extraordinary future. 
As we expand our collabora‑
tion across institutions and 
across nations, we are unique‑
ly positioned to advance the 
field. Interprofessional education, micro‑learning, artifi‑
cial intelligence, augmented reality, and precision educa‑
tion are just a few of the promising areas where SACME 
will continue to lead through scholarship, practice, and 
innovation.

This milestone year is also a moment to remember and 
honor the luminaries of the CE/CPD community who 

https://sacme.org/2026History/
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President’s Message, continued from page 1

SACME’s annual meeting 
is fast approaching, and 
we look forward to seeing 
everyone in Lexington, 

Kentucky  to celebrate our 50th anniversary as an organi‑
zation dedicated to promoting the highest value in patient 
care and health of the public through the scholarship of 
continuing medical and interprofessional education. This 
year’s theme seems deceptively simple (and not so sim‑
ple in implementation, as we all know): CPD for All.

This year’s focus is on the intersection point where the‑
ory meets practice. We’ve listened to feedback from last 
year, received input from both the program committee 
regional coffee chats, and the focal point that has emerged 
is bringing research into the “real world” by highlighting 
the ways in which research can be translated into prac‑
tice. Topic areas will range from the personal to the stra‑
tegic. Pre-event workshop topics will include a focus on 
tools and resources to help you thrive as a CPD educator 
and provide practical information on how to align your 
CPD program with organizational strategy to maximize 
impact on short- and medium-term objectives.

The workshops will be held on Sunday March 22nd, 
and our meeting kicks off on Monday, March 23rd. The 
Barbara Barnes plenary lecture on Monday morning will 
be delivered by Sanjeev Sockalingham, SACME mem‑
ber and Senior Vice President for Education at the Center 

for Addiction and Mental Health at the University of 
Toronto. Sanjeev’s research on education and knowledge 
translation, specifically on the impact and treatment of 
psychiatric comorbidity on physical health outcomes has 
garnered numerous national and international accolades. 

On Monday afternoon, distinguished SACME members 
Jack Kues, Adreinne Ross, and Terry Soleas join a panel 
discussion on the history of CPD and how the past can 
inform the future, followed by large group discussion 
and table activity. Tuesday will be highlighted by David 
Wiljer and Joyce Fried’s presentation on exploring our 
organization’s path to the future in From Vision to Action: 
Introduction to SACME’s Strategic Plan.  

Jerry Maniate, Associate Professor in the Department 
of Medicine & Department of Innovation in Medical 
Education at University of Ottawa, will conduct a dynam‑
ic plenary and workshop session on Translating CPD 
Knowledge into Meaningful Change. And Wednesday’s 
plenary provides us with an opportunity to hear the 
perspectives of our strategic partners on Opportunities 
and Challenges in the Field of CE/CPD, with Graham 
McMahon (ACCME), Lisa Howley (AAMC), and 
Alvaro Margolis (AMEE) offering their visions of how 
to navigate the complexities of the continuing education 
landscape. You can learn more about workshop and ple‑
nary speakers by going to the Annual Meeting webpage .

have passed away. Their vision, leadership, and contri‑
butions moved our field forward in profound and lasting 
ways. We remain grateful for all they have done.

At the same time, I would be remiss if I did not acknowl‑
edge the difficult realities we face. Global disruptions to 
medical supply chains, resource diversion, the loss of tal‑
ented staff due to immigration challenges, reduced access 
to care in rural communities, and increasing pressures on 
grant funding all affect our work. Many of our members 
are operating with constrained—or even shrinking—
budgets and resources.

Now more than ever, we must rely on one another. We 
must learn from each other, support each other, and 
champion the clinicians and educators who depend on 
us. Despite the challenges, our collective expertise, re‑
silience, and commitment position SACME to continue 
shaping the future of CME/CPD for decades to come.

Together, we will honor our past, navigate the present, 
and boldly shape the next 50 years.

2026 Annual Meeting Preview
By Jennifer Alessi, MA, CHCP, St. Jude Children’s Research Hospital, Memphis, TN, 
Annual Meeting Program Committee Chair

https://www.sacme.org/sacme50
https://www.sacme.org/2026-program
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SACME Engages in Strategic Planning as It Looks to 
Its Next 50 Years
By Joyce Fried, Special Advisor to the SACME Board of Directors

As SACME celebrates its golden anniversary, it is most 
fitting to stop, take stock, and plan ahead for a bright and 
dynamic future.  What better framework than strategic 
planning?

This process has been ongoing throughout the 2025/2026 
academic year, guided by a Strategic Planning Task Force 
consisting of David Wiljer and Joyce Fried as co-chairs 
and Linda Caples, Jerry Maniate, Tym Peters, David 
Price, Adrienne Ross, and Eleftherios Soleas as members. 

The group is thrilled to report that the environmental scan 
stage of information gathering, utilizing seven questions 
that were devised to create a SWOT (Strengths/Weak‑
nesses/ Opportunities/Threats) analysis, has just been 
completed.

Data were gathered in two formats—individual inter‑
views and focus groups. The same seven questions were 
used in both formats.  Thirteen individuals aligned with 
other organizations, some of them SACME members and 
some not, participated in one-on-one interviews with a 
member of the task force. Copious written notes were 
taken. These individuals, representing external stake‑
holders, give us insight into the opinions and perceptions 
of SACME of those looking in. To obtain the “internal 
perspective”, i.e., input from SACME members, seven 

scheduled committee meetings were turned into focus 
groups during which time the same seven questions were 
asked and notes taken. Those who are members of more 
than one committee were asked to refrain from repeating 
previous comments so as not to be over-represented.

The interview responses are currently being compiled 
and summarized, with themes emerging from the an‑
swers to each question. The focus groups are undergoing 
this same analysis. Comparing the two groups’ responses 
will yield a bird’s eye view of the similarities and dif‑
ferences in the perceptions of external stakeholders and 
active members of SACME.

These data will be summarized and presented at the an‑
nual meeting in a one-hour plenary session to be held on 
Tuesday, March 24 at 8:45 am titled “From Vision to Ac‑
tion: Shaping the Future of SACME.”  Following the pre‑
sentation by Joyce Fried and David Wiljer, the audience 
will be engaged in creating themes or pillars from which 
goals, objectives, and tactics will eventually evolve.

Once completed, the strategic plan will position SACME 
toward fulfilling its vision of being the leading academic 
society that advances the field of continuing education 
and professional development in the health professions in 
the best interests of clinicians, patients, and communities. 

I hope you notice a distinct focus on interactivity as we 
seek to “practice what we preach” and engage partici‑
pants more directly. You will also have plenty of oppor‑
tunities to hear from your colleagues through the many 
oral abstract and poster presentations on offer.  

And there will of course be opportunities to unwind 
and have a little fun. In keeping with the setting, make 
sure you are properly shod for our bouncy horse racing 
event. You’ll also have a chance to show off your horse‑
shoe throwing and roping skills if that’s more your bag. 
The official 50th Anniversary Celebration takes place on 
Monday evening, and make sure you sign up for dinner 
with a board member to sample some of the finer dining 

opportunities in Louisville and reflect on the past and 
future of our organization. 

And finally, if you don’t feel like 
catching up on email or finishing 
that paper you’ve been agonizing 
over while on the road, check out the 
SACME 50th anniversary song list on 
Spotify. There’s something there for 
everyone and, coming in at eight and half hours, will go 
a long way towards easing the trip into Lexington. 
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Membership Committee Update
By Liane Giles Le Blanc, Chair, SACME Membership Committee

Welcome to Our New SACME Members

The Membership Committee is pleased to welcome all new members who have joined SACME over the past quarter. 
We are excited to have you in our community and look forward to your participation in SACME programs, scholar‑
ship, and collaborative opportunities. Your diverse perspectives and experiences strengthen our Society and support 
the ongoing advancement of highquality CPD across regions and disciplines.

Adrienne W. Matson, PharmD, BCPS 
University of Kentucky College of Pharmacy

Alexandria Case

Alice Kam, MD 
Athlete’s Care Sports Medicine Centres

Amy Outschoorn, EDD, MED, BASC, CTDP 
American Academy of Dermatology

Brenda Wilson, MS, CHCP 
University of North Texas Health, Fort Worth

Brittany Dashevsky, MD, DPhil 
Stanford Medicine

Hazal Fiskeci Vardar 
The AO Foundation

Jessy Boilard, MD, FCMF 
The College of Family Physicians of Canada

Lisa Sullivan 
Flinders University

Marghalara Rashid, PhD 
University of Alberta

Mark Vinciguerra, M. Div. 
University of Texas Southwestern Medical Center

Monica Ghidinelli 
The AO Foundation

We are also delighted to celebrate the launch of our new international coffee chat series, CPD Without Borders. 
This initiative creates a dedicated space for members from Canada and around the world to connect informally, ex‑
change ideas, and explore shared challenges and innovations in CPD scholarship and practice. Thank you to all who 
attended our first session—we look forward to continuing these global conversations throughout the year.

As we move into the coming months, the Membership Committee is excited for the opportunity to come together 
at SACME’s upcoming Annual Meeting. We encourage all members - new and returning - to join us for learning, 
networking, and celebration of SACME’s 50th anniversary.
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Along with an engaging lineup of keynote speakers 
and plenaries, this year’s meeting provides a number of 
excellent workshops on Sunday, March 22. The morning 
sessions will be held from 9-11 am and the afternoon ses‑
sions from 1-3 pm.  

Morning Sessions

Workshop topics will include a focus on tools and 
resources to help you thrive as a CPD educator and 
also provide practical information on how to align your 
CPD program with organizational strategy to maximize 
impact on short- and medium-term objectives. You can 
also access professional insights on assessment, data 
analysis and visualization, and..

Storytelling through Data

A picture is worth a thousand words, and this applies 
to stories that data can capture too. In this hands-on 
workshop Barbara Anderson and Brian Tomczyk will 
offer insight into different methods of data visualization 
within Microsoft Excel. The advantages, disadvantages, 
and use cases for various chart types, such as histo‑
grams and scatter plots, will be discussed. Using this 
knowledge, attendees will prepare a simulated dataset 

for analysis and create effective visuals using Microsoft 
Excel functionality.

Looking for a REACTION? Evaluate Your CPD 
Activities Like a Scholar

This session is for anyone involved in evaluating CPD 
activities. Linda Caples and Martin Tremblay will intro‑
duce you to CPD-REACTION, a reliable and validated 
tool designed to measure healthcare professionals’ behav‑
ioral intention following an educational intervention. 
This is a 12-item instrument that can be easily integrated 
into your evaluation strategy to assess behavioral inten‑
tion and the socio-cognitive factors (moral norm, beliefs 
about capabilities, beliefs about consequences, and social 
influence) that influence it. The presenters will walk you 
through implementation of this tool through real-world 
case studies design considerations that generate schol‑
arly insight and generate meaningful REACTION.

Thriving as a CPD Educator and Professional: 
Charting Your Growth and Strategic Impact

How much have you thought about your career trajectory 
lately? In this Janine Shapiro and Suzan Schneeweiss 
will explore two powerful tools—the Clinician Educator 

2026 Annual Meeting Workshops

https://site.pheedloop.com/event/SACME2026/schedule?date=2026-03-22
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Milestones and the Future of Medical Education CPD 
initiative—that you can use to guide your professional 
development and amplify your impact. Through interac‑
tive discussions and reflective exercises, you will dis‑
cover how these complementary frameworks can help 
you deepen your professional identity as a CPD educator 
and professional.

Business of CPD Morning session  
(moderated by Jennifer Alessi)

This program focuses on aligning program and institu‑
tional goals, identifying gaps and available resources, 
and structuring resource requests that will convince 
upper management to support you. The initial interac‑
tive session will explore integrating CPD/CE into your 
institution’s strategic plan and priorities by supporting 
what’s important to key decision-makers and aligning 
your program with those priorities. Once that’s estab‑
lished, the next portion will help you examine what you 
are currently doing, identifying existing and accessible 
resources, and generating creative ways to use what you 
currently have and identify where your gaps are. The 
program concludes with looking at the process of sepa‑
rating “wants” from “needs” to formulate requests that 
will resonate with your organizational leadership. 

Business of CPD Afternoon session  
(moderated by Adrienne Ross)

The afternoon session begins with a focus on profes‑
sional development pathways and brings together 
SACME members across roles and career stages to share 
real-world insights on professional development, lead‑
ership growth, and evolving career pathways. Through 
brief reflections and facilitated discussion, participants 
will explore practical strategies to strengthen core com‑
petencies and identify next steps.

The second panel brings together JA-accredited provid‑
ers at different stages of the accreditation journey - from 
experienced organizations to those preparing to apply or 
recently receiving decisions. Panelists will share real-
world insights, lessons learned, challenges, and strat‑
egies, with opportunities for audience questions and 
practical takeaways. This session offers practical guid‑
ance, peer perspectives, and an honest, informative dis‑
cussion for all stages of the JA process. 

The final portion of the program focuses on storytelling 
as a mechanism for learner engagement. This interactive 

workshop explores how storytelling and narrative medi‑
cine can deepen learner engagement, foster empathy, and 
strengthen patient-centered care.

Advancing Scholarship with Generative AI

In this hands-on workshop Heather McNeill, Sofia 
Valanci Aroesty, and Ken Masters will guide you 
through active exploration of how generative AI can 
enhance scholarly work in medical education. Through 
guided activities and small-group exercises, attendees 
will experiment with GenAI tools to brainstorm research 
ideas, draft scholarly products, and identify ethical and 
effective uses of AI in academic work. 

Scholarship Isn’t Just for Research:  
Applying Scholarship Principles to Day-to-Day CE 
Program Management

Running (or being part of) an accredited continuing edu‑
cation (CE) program requires continuous decision-mak‑
ing - about processes, staffing, prioritization, funding 
models, accreditation strategy, sustainability, etc.. In this 
workshop Laura Wertz and Jennifer Reino will illustrate 
how scholarship can be a practical discipline embedded 
in the day-to-day management of CE programs. 

Participants will explore how scholarly principles can 
guide operational and strategic decisions beyond educa‑
tional design alone and learn how to create a model of 
embedding scholarship into their CE program through 
discussion and real-world examples. 

Publishing Your Work: Tips on Writing and 
Manuscript Submission

In this workshop Jack Kues will introduce you to impor‑
tant concepts and skills needed to write and submit man‑
uscripts to peer-reviewed journals. You will learn how 
to link your project with the focus of one or more jour‑
nals, work with an author group to draft the manuscript, 
prepare that manuscript for submission, and respond to 
reviewer and editor notes and questions.



Volume 39 Number 1,  March 2026 Page 7- Intercom -

Martin Tremblay, Chair SACME Scholarship Commit‑
tee, had been kicking around the idea of creating a list of 
“must read” articles to provide SACME members with 
an onramp to the world of CME scholarship. He felt this 
could be a good way to introduce people who are maybe 
not so embedded in the research field to seminal articles 
and “provide a sense, you know, of these very important 
papers.”

Frequently, such “must read” articles won’t be read be‑
cause we also must work, pick up kids/grandkids, eat, 
sleep, etc. Martin thought, “what if we came up with, 
again, that list of very interesting or important articles, 
and we just make an audio summary out of them?” This 
idea appealed to him, so he got to work on how to struc‑
ture it. “I wanted to team up with somebody, you know, 
who’s well-respected in our society, and ask Don Moore 
if he would be willing to join me on this project and see 
if together we could come up with a list of 20-ish articles 
that we can just recommend to peers,” he explained.

“And then, AI” as he put it. Suddenly, the tools were 
available to bring the project into sharp focus and reduce 
some of the grunt work that would have to be done. Us‑
ing Notebook LM, part of the google suite, he and SAC‑
ME titan Don Moore assembled their list and started to 
formulate the kind of information they wanted to draw 
out. “We played with it to get the right tone, we want to 
present a summary that might spark interest, not a cri‑
tique or recommendations, just a way to provide sum‑
mary information that people can use to decide if reading 
the full article might benefit them professionally.”

The primary focus is on the needs of members, “some 
of these articles can be also quite intimidating, right? By 
providing this summary, I think this allows us to fill some 
of the gaps for, you know, people who are not so much 
into research.”

“And again, it goes to the needs of our members, go‑
ing back to what we’re trying to do, the general idea is 
to increase member capacity. To conduct state-of-the-art 
CPD scholarship.” Always a primary concern of his dur‑
ing his tenure as chairman of the SACME Scholarship 
Committee.

So, who gets to decide what the best articles in CPD schol‑
arship are? Well, that’s not what this is about. “These 21 
articles are not the best articles out there, right?” Accord‑
ing to Martin, this is just a selection of articles that were 
informative for both he and Don. “If we ask other people, 
I’m sure they will come up with different articles” that 
have influenced their thinking and approach to research. 
“And that’s also maybe the next step for that project. If, 
people find that interesting, helpful [then] maybe we can 
think about, you know, having a season two in which we 
also ask other…scholars from our society to provide, 
let’s say, 5, 10 must-read articles. When I identified these 
articles, I tried to think about which articles were influen‑
tial to me, how they informed my thinking, my research, 
and the way I design programs.” In the future we could 
conceivably have a database of article summaries pro‑
viding core thinking from some of the most influential 
researchers in the CPD space.

So, content-wise, what are we looking at? “The first one 
relates to the CHANGE study from the 1980s and the 
most recent is one written by David Price in 2025, so we 
cover a broad range – from the practical to fundamental 
theories.” 

SPARKS is an acronym, stands for 
Summaries of peer-Recommended 
Articles on Research and Knowl-
edge. It’s a vehicle for talking about 
SACME and increasing its visibil‑
ity. “I’m finishing my term as the 
scholarship chair, and I wanted to, 

you know, bring something to the society, something 
that will hopefully last, and it was something I’ve had in 
mind for a long time.”

Martin views it as a nice way to sign off on his chair‑
manship of the Scholarship Committee. One that will 
hopefully engage members, provide access, and generate 
interest in CPD scholarship. And hopefully there will be 
a second act, “we’ll see where it goes. Hopefully people 
will engage.”. BTW, the team did their due diligence and 
ensured there is no copyright infringement so feel free to 
listen with good conscience. You can find these summa‑
ries here on Spotify.

Something to Spark your Interest in CME Research
A Conversation with Martin Tremblay, Chair SACME Scholarship Committee

https://open.spotify.com/show/7c6UAqzQVtvEOHbi7WcZ18
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Updates from the ABMS  
By Greg Ogrinc, MD, MS  
Senior Vice President, Certification Standards and Programs

As the leading organization for physician board certifica‑
tion, the American Board of Medical Specialties (ABMS) 
provides the expertise, insights, and support to elevate 
the discipline of specialty medicine. Given that much of 
our work intersects with continuing medical education 
and professional development, we are providing the fol‑
lowing relevant updates.

ABMS Conference 2026 Call for Sessions, Posters  
Now Open

The ABMS Conference 2026 Call for Sessions and 
Posters for in-person presentations is now open. As the 
premier health care conference on board certification – 
with a focus on assessment, lifelong learning, improve‑
ment, research, and professionalism – ABMS Conference 
2026 offers an opportunity to share innovative collabo‑
rations, evidence-based research, and best practices that 
accelerate the transformation of certification and deliv‑
ery of high-quality care. The Conference will be held 
Sept.16-18  at  the  Loews O’Hare Hotel in Rosemont, 
Ill. ABMS is seeking submissions for oral, interactive, 
and poster presentations that advance one or more of the 
ABMS Conference 2026 priorities:  

•	 Research and 
Innovations: Informing 
the Future of 
Certification Programs  

•	 Board Certification and 
Professionalism  

•	 Artificial Intelligence: Optimizing Learning and 
Improvement in Certification Programs and Health 
Care Delivery Systems  

•	 The Emerging Landscape of the 
Physician Workforce

•	 Emerging Topics for the Certification Community 

All Conference presenters and facilitators will be required 
to register for ABMS Conference 2026. Abstracts must 
be submitted by 11:59 pm (ET) on Monday, March 9, 
2026. Acceptance notifications will be sent via email by 
Friday, May 8, 2026. See the complete list of domains 
and submission instructions. For questions, email call‑
forsessions@abms.org.

https://www.abstractscorecard.com/cfp/submit/login.asp?EventKey=PBJBRQLJ
https://www.abstractscorecard.com/cfp/submit/login.asp?EventKey=PBJBRQLJ
mailto:callforsessions@abms.org
mailto:callforsessions@abms.org
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Wolters Kluwer and ABMS Team Up to Expand QI and 
Safety Improvement Initiatives Across Health Care

Wolters Kluwer Health recently announced a new col‑
laboration with the ABMS Portfolio Program™ to lever‑
age Ovid Synthesis as an official quality improvement (QI) 
workflow platform for physicians and medical specialists 
with an active certification from a participating ABMS 
Member Board. With the launch of this new relationship, 
QI work completed within Ovid Synthesis at an ABMS 
Portfolio Program Sponsor institution can be recognized 
as supporting physician and physician assistant (PA) 
professional development, which will help to streamline 
the process of awarding continuing certification credit to 
physicians and PAs for their engagement in improvement 
work. Read more. 

ABMS Collaborates with ABS and Stanford University 
on AMA Grant

ABMS is collaborating with the American Board of 
Surgery (ABS) and Stanford University, which has been 
selected as one of 11 teams to receive funding from the 
American Medical Association’s (AMA) Transforming 
Lifelong Learning Through Precision Education Grant 
Program, a $12 million investment by AMA to advance 
physician training through personalized learning and 
advanced technology. As lead institution, Stanford will 
receive $1.1 million across four years to fund the project 
entitled Sensor Enabled Precision Learning Curriculum 
for Procedural Skills Certification Across the Continuum. 
As co-investigators, ABMS and ABS will convene the 
Member Board community to investigate the role of 
these Precision Learning methods in certification pro‑
cesses. The investigators will implement a mobile, scal‑
able sensor technology approach that will enable faculty 
to quantitatively define competency and mastery in clini‑
cal procedural skill at a level of detail that is not possible 
even with direct human observation. Stanford will partner 
with academic medical centers and certification boards 
to implement data-driven precision learning and certifica‑
tion protocols for clinical procedural skills. Read more. 

ABMS Signs on to Statement Regarding CDC Autism 
Website Changes

ABMS joined the American Academy of Pediatrics and 
more than 70 other leading medical, health, and patient 
advocacy groups  calling on the Centers for Disease 
Control and Prevention (CDC) “to return to its long his‑
tory of promoting evidence-based information in the 

service of protecting the health and well-being of all 
Americans” with regard to falsely linking vaccines and 
autism. The statement notes that medical researchers 
across the globe, who have spent more than 25 years 
thoroughly studying this issue, have all concluded that 
vaccines are not linked to autism. Spreading false rumors 
that claim a link not only creates fear around routine 
childhood immunizations, but “distracts from pressing, 
urgent issues in children’s health,” the statement reads. 
Read the statement in its entirety. 

ABMS Member Board Certified Doctors are ‘One in  
a Million’

More than one million physicians and medical specialists 
(diplomates) are certified by a Member Board, accord‑
ing to the ABMS Board Certification Report 2024-
2025. The  recently released report shows that a record 
1,025,104 diplomates are actively certified by an ABMS 
Member Board. This represents an increase of more than 
27,000 diplomates compared with the previous year. The 
data is current as of June 30, 2025. The new report offers 
updated facts about the ABMS board certification land‑
scape and diplomates, such as the number of certificates 
awarded and the median age of diplomates.

Latest Issue of ABMS Insights Highlights Advances, 
Value in Board Certification 

The fall/winter 2025 issue of ABMS Insights focuses on 
how ABMS and its Member Boards are enhancing their 
continuing certification programs and how physicians 
across the specialties rate their experience with these 
programs, which allow them to stay current in their spe‑
cialty, help identify and address knowledge or practice 
gaps, make changes to their practice, and provide better 
patient care. 

https://www.abms.org/quality-improvement-support/
https://www.wolterskluwer.com/en/solutions/ovid/ovid-synthesis
https://www.abms.org/newsroom/wolters-kluwer-abms-team-up-to-expand-quality-improvement-initiatives/
https://www.abms.org/newsroom/abms-collaborates-with-abs-and-stanford-university-on-ama-grant/
https://www.aap.org/en/news-room/news-releases/aap/2025/statement-from-leading-medical-health-and-patient-advocacy-groups-on-cdc-autism-website-changes/
https://www.abms.org/wp-content/uploads/2025/12/2024_25_ABMSCertReport_FNL_20251212.pdf
https://www.abms.org/wp-content/uploads/2025/12/2024_25_ABMSCertReport_FNL_20251212.pdf
https://mailchi.mp/abms/abms-insights-the-value-of-abms-certification
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TECPD Committee Update, February 2026
By Vjeko Hlede, PhD, DVM, CHCP, Sofia Valanci Aroesty, MD PhD CPC(HC)

This article was crafted with the assistance of AI, which helped organize ideas and streamline the writing process. However, the authors 
guided every decision, review, and final touch. 

Technology changed how we learn, teach, connect, and 
lead in CPD. Therefore, over the past year, the focus of 
the Technology-Enhanced CPD (TECPD) Committee 
was not only on tools but on people, practice, and schol‑
arship. Our work this year reflects a simple belief: tech‑
nology matters most when it helps us do our work better. 
It is about the interaction between humans and technol‑
ogy, not technology per se. 

Some of the initiatives described here were introduced in 
a prior Intercom update; this report focuses on what we 
learned, what changed, and where the work is heading 
next.

A Growing, Global Community

The TECPD Committee currently includes 15 active 
members from Canada, the United States, and Saudi 
Arabia, representing diverse professional roles and per‑
spectives. We are fortunate to work closely with com‑
mittee liaisons across SACME, whose engagement helps 

ensure that technology conversations remain grounded in 
the real needs of educators, scholars, and leaders.

A New Digital Home for SACME

One of the most visible accomplishments this year was 
supporting SACME’s selection of a new Association 
Management System. After reviewing four AMS plat‑
forms, the committee recommended NoviAMS, which 
was subsequently approved by the Board.

SACME has now officially launched its new sacme.org 
website, built on NoviAMS. This is more than a web‑
site refresh. It creates a foundation for what comes next: 
opportunities to extend SACME’s digital ecosystem with 
community platforms, learning systems, analytics, and 
other tools that support collaboration and scholarship.

As these opportunities emerge, thoughtful planning will 
matter. Selection and utilization of the right technologies 
will require active participation from SACME members, 
well articulated priorities, and a shared vision for how we 
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can use technology to improve our practice and amplify 
SACME’s impact.

Advancing Scholarship Together

Research and scholarship were an important part of our 
work this year. 4 abstracts prepared by TECPD members 
will be presented at SACME 2026. Topics cover HyFlex 
learning, artificial intelligence, and the evolution of dis‑
cussions on SACME ListServ. Committee members will 
also present internationally at AMEE 2026 in Vienna, 
reflecting SACME’s growing global presence.

One paper, AI-Enhanced CPD as an Evolving 
Sociotechnical System, was recently accepted by JMIR 
Medical Education (preprint: doi.org/10.2196/69156 ). 
A second manuscript, Between Incremental Change and 
Transformation: The Emerging Role of Generative AI in 
Continuing Professional Development within Healthcare 
Systems, is currently under peer review at JCEHP.

A promising development is the SACME Listserv 
Research Initiative, which explores discussion themes 
from 2004–2025. This project has received approval from 
the SACME Board. We are now seeking an IRB determi‑
nation confirming non-human subjects research status.  
We invite you to join our research team. This work is 
open: all SACME members are invited to join as co-
authors. So, whether you are an experienced researcher 
or a novice eager to learn about research practices, you 
are welcome on our team [To join, contact info@sacme.
org].  Some outputs may result in peer-reviewed publica‑
tions; others will directly inform how SACME serves its 
members. Both outcomes matter.

We warmly invite SACME 2026 participants to attend 
our TECPD research presentations, join the discussion, 
and help shape this work. In an increasingly global, net‑
worked, and AI-enhanced world, research is not a side 
activity. It is how we collectively make sense of change.

Guidance on AI Use

This year, the committee completed Guidelines on the 
Use of Artificial Intelligence for SACME-sponsored 
grant applications and abstract submissions and contin‑
ued to refine SACME’s Policy on Data Protection and AI 
Use based on feedback. Our goal has been practical clarity, 
not restriction: helping members use AI thoughtfully, trans-
parently, and responsibly.

Learning From Our Own Process

Not everything we attempted to do moved forward as 
planned, and that matters too. As the TECPD Committee, 
we paused our Digital Learning Strategy initiative until 
SACME’s Strategic Affairs Committee develops an orga‑
nization-wide strategy. This pause reflects an important 
lesson learned: effective technology work must align, not 
precede, shared strategic direction. Once that strategy is 
in place, the TECPD Committee looks forward to con‑
tributing to its technological dimensions.

Faculty and Staff Development: HyFlex in Practice

The TECPD Faculty and Staff Development 
Subcommittee has been deeply engaged in studying 
Hybrid-Flexible (HyFlex) learning models and their rel‑
evance to CPD. Over the past year, this group has built a 
strong community of practice and produced several tan‑
gible outputs.

We are excited to share that the HyFlex in Practice hand‑
book will be ready for launch at the upcoming Annual 
Meeting, with workshops to follow throughout the year. 
A peer-reviewed manuscript based on this work is also 
in preparation. These efforts aim to support educators 
in making real design decisions in complex learning 
environments.

Looking Ahead and Getting Involved

In the coming year, the TECPD Committee will focus on 
supporting SACME’s use of NoviAMS, exploring com‑
munity and learning tools, and aligning our work closely 
with SACME’s emerging strategy.

If you are curious about technology, experimenting with 
new approaches, conducting research, or simply trying 
to make your CPD work more effective, we invite you to 
join us. You do not need to be a technologist or researcher. 
You just need curiosity and a willingness to engage.

Technology will continue to change. What matters is 
how we, as a community, choose to shape it.

https://doi.org/10.2196/69156
mailto:info@sacme.org
mailto:info@sacme.org
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Communications and Marketing Committee Report
By Cindy Juarez, Managing Director, Office of Continuing Professional Education
Texas Tech University Health Sciences Center El Paso

As the spring season is upon us, we enter that energiz‑
ing time when the days grow longer, blossoms emerge, 
and nature awakens from its winter rest. This season of 
renewal mirrors the transition many of us in academic 
institutions experience as we move beyond the midpoint 
of the academic year and begin looking toward culmina‑
tion and new beginnings — a time of growth, possibility, 
and fresh momentum.

We in the Communications and Marketing Committee 
are likewise embracing a season of renewal and oppor‑
tunity. Much like the spirit of spring, this period invites 
us to cultivate new ideas, nurture ongoing initiatives, 
strengthen connections, and look ahead with intention. 
In that spirit, we encourage you to register for the 2026 
SACME Annual Meeting.

This year’s program offers a rich blend of hands-on 
workshops, thought-provoking plenary sessions, panel 
discussions, and lively poster presentations — from ses‑
sions on data-informed learning and translating CPD 
knowledge into meaningful change, to interactive work‑
shops on storytelling with data, generative AI for schol‑
arship, and aligning CPD with institutional priorities. At‑
tendees will also have the chance to network with peers, 
explore emerging best practices in interprofessional and 
team-based education, and celebrate SACME’s legacy 
and future impact in our field.

Whether you’re joining in person or virtually, this gath‑
ering promises to energize your spring with fresh ideas, 
new connections, and professional inspiration — so 
don’t miss out, and register today!

We are also pleased to share that SACME Headquarters 
has successfully completed a major infrastructure update 
to our database and SACME’s website. SACME.org is 
back online, and we are actively reviewing content to en‑
sure an optimal user experience. If you encounter a bro‑
ken link, missing file, typo, or functionality issue, please 
let us know through the online form so we can address it 
promptly, prioritizing any critical concerns.

To establish your login credentials on the updated site, 
please visit SACME.org/login and enter your email ad‑
dress. You will receive an email with a link to create a 
new password. Be sure to whitelist noreply@noviams.
com and check your junk or spam folders, as all SACME 
communications are now linked to a new IP address fol‑
lowing the transition. After logging in, you will have the 
option to enable two-factor authentication (2FA) for en‑
hanced security. Completing the password setup process 
will restore access to members-only content, including 
recorded webinars, the member directory, and other ex‑
clusive resources. While you are logged in, we encourage 
you to take a moment to review and update your member 
profile to ensure your contact information, institutional 
affiliation, and professional interests are current. Keep‑
ing your profile up to date helps strengthen our member 
directory, supports networking, and ensures you receive 
communications and opportunities most relevant to you. 
Once logged in, you may also resume online transactions 
such as event registrations and membership purchases.

Thank you for your continued engagement and support 
as we move forward into this exciting new season for 
SACME.

https://www.sacme.org/events/AM26
https://form.jotform.com/260284113870049
https://www.sacme.org/login


Volume 39 Number 1,  March 2026 Page 13- Intercom -

Updates from ACCME
By Ellen Sullivan, Vice President of Communications, ACCME

Join the ACCME for Learn to Thrive 2026

ACCME is thrilled to host the Joint Accreditation 
Leadership Summit alongside ACCME’s annual Learn 
to Thrive meeting — creating an unprecedented oppor‑
tunity for connection, leadership, and learning for the 
healthcare continuing education community. This year’s 
event will celebrate the collective growth of our organi‑
zations in a dynamic and engaging environment that will 
help you shape the future of accredited education. Learn 
more and register.  

Continuing Medical Education Delivers: The Evidence

In October ACCME President and CEO, Graham 
McMahon, MD, MMSc, penned an article in the Journal 
of CME highlighting the critical role that continuing 
medical education plays in strengthening our healthcare 
system. He cites evidence of the positive impact CME 
has on clinician performance, interprofessional clinical 
care, and guideline and technology adoption, and pro‑
motes CME as a scalable resource that delivers value and 
drives meaningful change. You can read more here. 

ACCME Guidance on Use of AI in Accredited CE

In December ACCME released new Guidance on 
the Responsible Use of Artificial Intelligence (AI) in 
Accredited Continuing Education (CE)  to support pro‑
viders as they integrate emerging AI tools into the plan‑
ning, delivery, and evaluation of education. AI technolo‑
gies provide enormous potential to improve the efficiency 
and effectiveness of continuing professional develop‑
ment along with a platform to potentially revolutionize 
how education is accessed and implemented in clinical 
settings. This document provides guidance on accredita‑
tion-related requirements to ensure the ethical, transpar‑
ent, and accountable use of AI in healthcare education. 
Dr. McMahon has also authored an article in the Journal 
of Continuing Education in the Health Professions that 
synthesizes literature on AI in professional education 
that expounds on the role of accreditors in oversight of 
AI use in education, potential uses, risks and principles 
for responsible use. 

Register Activities for ABPMR Continuing Certification 
Credit

The Accreditation Council for Continuing Medical 
Education (ACCME®) and the American Board of 
Physical Medicine and Rehabilitation (ABPMR) are 
pleased to announce that all accredited CME providers in 
the ACCME System are now welcome to register CME 
activities that meet ABPMR Continuing Certification 
(CC) requirements and to submit learner completion data 
in the Program and Activity Reporting System (PARS). 
Activities with a start date of on or after January 1, 2025, 
are eligible.

https://www.accmemeeting.org/event/b2a92000-e183-4f5f-bfda-664a3dfddd24/home
https://www.accmemeeting.org/event/b2a92000-e183-4f5f-bfda-664a3dfddd24/home
https://www.accmemeeting.org/event/b2a92000-e183-4f5f-bfda-664a3dfddd24/home
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Faccme.org%2Fresource%2Fguidance-on-ai%2F&data=05%7C02%7Cronan%40uab.edu%7C269d439e466b4276314008de53bd627d%7Cd8999fe476af40b3b4351d8977abc08c%7C1%7C0%7C639040270049014575%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=m%2B6%2FAa122kg4ldg59VESQQaj5UWzTvR7AeT4G1QC9wU%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2Fsk3muj%2Fwvue8lc%2F8odiqnb&data=05%7C02%7Cronan%40uab.edu%7C695d787efcc74b58c86808de38e9acc6%7Cd8999fe476af40b3b4351d8977abc08c%7C1%7C0%7C639010773458274184%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=KsTdwEYITIHF3JJg35fJsGfUtoBw5Mi2E%2BfYJntltfY%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2Fsk3muj%2Fwvue8lc%2F8odiqnb&data=05%7C02%7Cronan%40uab.edu%7C695d787efcc74b58c86808de38e9acc6%7Cd8999fe476af40b3b4351d8977abc08c%7C1%7C0%7C639010773458274184%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=KsTdwEYITIHF3JJg35fJsGfUtoBw5Mi2E%2BfYJntltfY%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2Fsk3muj%2Fwvue8lc%2F8odiqnb&data=05%7C02%7Cronan%40uab.edu%7C695d787efcc74b58c86808de38e9acc6%7Cd8999fe476af40b3b4351d8977abc08c%7C1%7C0%7C639010773458274184%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=KsTdwEYITIHF3JJg35fJsGfUtoBw5Mi2E%2BfYJntltfY%3D&reserved=0
https://journals.lww.com/jcehp/fulltext/9900/artificial_intelligence_for_oversight__ai_in.183.aspx
https://journals.lww.com/jcehp/fulltext/9900/artificial_intelligence_for_oversight__ai_in.183.aspx
https://accme.org/news/abpmr-credit/
https://accme.org/news/abpmr-credit/
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SACME CPD Scholarship Program:  
The Participant View
A Conversation with Rose Desilets, Mass General Brigham, Part III

The SACME CPD Scholarship program, Advancing Re-
search and Evaluation in Health Professional Education, 
kicked off at our 2025 meeting in Washington D.C. and 
will conclude in Louisville.

The program consisted of a series of sessions designed to 
enhance skills in CPD evaluation and research and we’ve 
been keeping up with one participant – Rose Desilets, a 
SACME member who works in the office of Continuing 
Professional Development at Mass General Brigham - to 
learn more about the program from the participant’s side.

A significant part of the program is development of an 
individual research project to help participants apply the 
skills conveyed in the program. Rose chose to dig into 
evaluation of CPD activities, asking what relevance a one-
size-fits-all approach might have, and exploring the differ‑
ent motivations participants might have for attending. 

She planned to interview learners, course directors, and 
various medical professionals to understand their per‑
spectives and needs regarding evaluation timing and con‑
tent and assess whether the process focused on the right 
questions.  It’s a somewhat novel and “meta” approach 
– asking participants to evaluate the evaluation process.

So, what was the outcome? “I got a chance to interview 
people, which has been fun. I wanted to get feedback from 
learners about what they thought about the questions.” 
She said, and added, “part of my story is that getting 
learners to talk to you is not that easy.” Rose encountered 
a hidden curriculum, if you will, around the research pro‑
cess. Lesson #1: “it’s hard to get people to talk to you”, 
she said, encountering that age-old problem of recruit‑
ment. She also got some insight into potential reasons for 
low response rates: as an academic institution, a lot of 
participants feel like they’re addressing issues of change, 
it’s just not immediate” and probably not something par‑
ticipants can readily identify in a survey question at the 
tail end of a presentation, thus uncovering a stark differ‑
ence between institutions focused on practice and those 
geared more toward academic research.” I also got some 
interesting feedback on basic science-type sessions. This 
project’s focused on RSS’s, and…there was a learner that 
I was talking to, and he was like, well, we’re an academic 

institution” and he opined that trying to identify practice 
changes that he could implement immediately after any 
given session wasn’t entirely practical or even relevant 
to any given session.  Some participants also expressed 
hesitancy around identifying specific impact on patient 
outcomes, which could be “impossible to say” for a phy‑
sician based on one session.

So, the research focus of an academic medical center 
can make the practical requirements of evaluation more 
difficult to assess. Also, in such environments a signifi‑
cant segment of the physician population tends to think 
more like researchers in approaching their work, and so 
any claims of causation related to educational impact are 
simply anathema to that scientific perspective. While as 
educators we can talk about overall impact in tandem 
with all of the other factors that affect moving the needle 
on improving care and outcomes, we have to be mind‑
ful of the correlation/causality problem when drawing 
conclusions about the impact of education and providing 
data back to the participant group. 

But she still feels the exercise was valuable, identifying 
some tweaks for surveying and follow-up that can be 
based on user feedback, and not identified solely within 
the CPD office. 

So, what were the key takeaways? “I really enjoyed it, 
the teachers are really good… they have these mentoring 
sessions where you can ask questions, and…they’re very 
thoughtful, they give you good ideas. The classmates 
have good comments.” And there were concrete knowl‑
edge gains too: “even getting a sense of how IRB and 
all that works was helpful” and she also learned how to 
access organization-level thinking, learning a framework 
for organizing a question and structuring an approach to 
exploring it, and along with learning some of the ins and 
outs of analyzing transcripts. Ultimately, Rose didn’t get 
to “wrap a bow on it and say I’m done” but “it also kind 
of validated my own writing process, and helped me be 
more efficient”, she added, recognizing the fundamental 
nature of the research process – getting some answers to 
your first question leads to uncovering the next set to be 
explored. 
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Artificial intelligence is an area of strategic focus for 
the AAMC and many others in academic medicine. This 
update includes several resources and opportunities 
to build AI competence and share your lessons and re‑
sources with a broader community of medical educators. 
We hope to hear from you! Especially as we work to ad‑
dress faculty concerns about artificial intelligence (AI). 
As discussed in a September 2025 Academic Medicine 
commentary, current hesitations about AI closely parallel 
medical educators’ early resistance to the Web including 
concerns about misinformation and credibility, fears that 
technology would replace traditional teaching, inequities 
in access to emerging tools, and doubts about learning 
effectiveness. Experience from the WWW era reminds 
us that these concerns were not barriers to innovation, 
but indicators of where intentional leadership, continu‑
ing professional development and shared norms were 
needed. We view the CME/CPD community as a critical 
partner in this work to ensure that AI is adopted in ways 
that reinforce educational values, support physician edu‑
cators, and enable a responsible, equitable transformation 
in teaching and learning. Email CurricularInnovation@
aamc.org to share your efforts, lessons, or suggestions 
for advancing AI in CME/CPD.

Select AAMC Offerings, Initiatives, and Resources

Continuous Professional Development in AI: Build-
ing a Lifelong Learning Plan

Join your colleagues on Feb. 19, 1:00 - 2:00 PM ET, for 
the webinar, “Continuous Professional Development in 
AI: Building a Lifelong Learning Plan.” Hosted by the 
AAMC’s Group on Education Affairs (GEA), this ses‑
sion will help educators assess personal AI knowledge 
gaps, build a practical learning plan, explore resources 
for ongoing growth, and reflect on opportunities to ex‑
periment with AI in medical education. Register

Register for the Feb. 24 Webinar, “Let AI Do the Work: 
Developing Effective Change Management Plans”

Join your colleagues, Feb. 24, 12:00 - 1:00 PM ET, for 
“Let AI Do the Work: Developing Effective Change Man‑

agement Plans” and rethink 
how your institution manages 
change. In academic medi‑
cine, the pace of change often 
outstrips traditional planning 
methods. This webinar ex‑
plores how generative AI can 
streamline change manage‑
ment by using live demon‑
strations to show how AI can 
help build and refine a change management plan in real 
time. Participants will leave with practical templates and 
resources to integrate gen AI into their workflows and 
support more agile, responsive organizations. This ses‑
sion was previously presented at the GBA and GIP Joint 
Spring Meeting. Register

Learn from Experts and Engage with Colleagues: 
Artificial Intelligence (AI) Offerings
The AAMC continues to offer new and updated resourc‑
es on artificial intelligence (AI). Explore timely and 
freely accessible resources in the Advancing AI Across 
Academic Medicine Resource Collection, review recent 
updates to the Principles for the Responsible Use of Ar‑
tificial Intelligence in and for Medical Education, view 
the new AI Policy Development Checklist to develop or 
update institutional policies Learn more about what else 
is happening at the AAMC.

Materials Available: “Applying the Principles for 
Artificial Intelligence to Enhance Medical Educa-
tion” Workshop

The facilitator guide, case studies, and workshop slides 
from the “Applying the Principles for Artificial Intel‑
ligence to Enhance Medical Education” workshop are 
now available. This workshop helped faculty and staff 
understand and apply the AAMC’s Principles for the Re‑
sponsible Use of Artificial Intelligence in and for Medical 
Education. Participants explored practical examples and 
used the facilitator guide to apply the principles to three 
case studies and to their own areas of academic medi‑
cine. Learn more and access the workshop resources.

Updates from the AAMC
By Lisa Howley, MEd, PhD Senior Director, Transforming Medical Education  
lhowley@aamc.org @LisaDHowley

https://journals.lww.com/academicmedicine/fulltext/2025/09001/from_the_world_wide_web_to_ai__why_we_must_learn.6.aspx
https://journals.lww.com/academicmedicine/fulltext/2025/09001/from_the_world_wide_web_to_ai__why_we_must_learn.6.aspx
mailto:CurricularInnovation@aamc.org
mailto:CurricularInnovation@aamc.org
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fclick.email.aamc.org%2F%3Fqs%3DeyJkZWtJZCI6Ijk4NjcyMTI2LWU0MDktNGYyMS1iOTc2LTY2MWIwMzZjMzdiMiIsImRla1ZlcnNpb24iOjEsIml2IjoiaW1YSG5aVFQvMGxBRG85cXdETWtYQT09IiwiY2lwaGVyVGV4dCI6IjhqbktlZE85M2F5clNnQkplK2J6a0ZISXExUWs1UmZwYnUzREdMSmhlYVRJRmhJYzc0UjNZVm5Rano5R1ByUzErdUw2cWMxMmxTdll1WFJvOVFxc1B2cUNaSktLWmNlZGxOUC9TVUFPajJyQU15UmMiLCJhdXRoVGFnIjoielhhVks5aTVkR2oxQ3F3KytvSmtrZz09In0%253D&data=05%7C02%7Crlevine3%40jhmi.edu%7Cf14f4a2130a940c8805608de5dcdbbe0%7C9fa4f438b1e6473b803f86f8aedf0dec%7C0%7C0%7C639051335383153452%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=N8F72j9vTKAgf4OyZyMHCkeowM5nVu5gghnYlbWg38E%3D&reserved=0
https://click.email.aamc.org/?qs=eyJkZWtJZCI6ImEyMjlmZjdiLTFkMzgtNDExOC1hM2JiLTdiODI0NmJjMTA0OSIsImRla1ZlcnNpb24iOjEsIml2IjoieU5iREQrMHozNHVkY1ZNNTdHQ0tYZz09IiwiY2lwaGVyVGV4dCI6IkZHczVCRVJmbXNBR29VanQ3Z2tocTJ6cEprbHd2aXBndGZKU094YmZ1R1I0ckJnUjhQSExnOGUwWkJTL2RGOW9OSDJYTWQ2VktveFZ1L2V6R05JOVZhUGNCOWpJMXNNUDdUUGZpNTF4VXpuc1lJcGUiLCJhdXRoVGFnIjoiM3BVcWpGVzc5N01ZMGoxVm85d0gyQT09In0%3D
https://click.email.aamc.org/?qs=eyJkZWtJZCI6ImEyMjlmZjdiLTFkMzgtNDExOC1hM2JiLTdiODI0NmJjMTA0OSIsImRla1ZlcnNpb24iOjEsIml2IjoieU5iREQrMHozNHVkY1ZNNTdHQ0tYZz09IiwiY2lwaGVyVGV4dCI6IkZHczVCRVJmbXNBR29VanQ3Z2tocTJ6cEprbHd2aXBndGZKU094YmZ1R1I0ckJnUjhQSExnOGUwWkJTL2RGOW9OSDJYTWQ2VktveFZ1L2V6R05JOVZhUGNCOWpJMXNNUDdUUGZpNTF4VXpuc1lJcGUiLCJhdXRoVGFnIjoiM3BVcWpGVzc5N01ZMGoxVm85d0gyQT09In0%3D
https://click.email.aamc.org/?qs=eyJkZWtJZCI6ImQxMTBlYmZiLWRhNGItNGQxMC1iMWFhLTRmYzc5OTVkNmM5NSIsImRla1ZlcnNpb24iOjEsIml2IjoiT0xvQ3RUR2pEWVAwRmJXZ2dlV2gwZz09IiwiY2lwaGVyVGV4dCI6IjZFYzlvNXNhOEZMMHIrT05oejcvWGQ4NmRFZWdVaUt4V0ZROGRiMDdtZFVpOHM4QWFSSy9ZWWs1UWRMaFY4YWZ0bFdMT1hwSFJkMkN4M2ZEQUNhdTFEMGZ1Mnc0dWdLMU1hTU5nL1FWdGFDQjVhSFMiLCJhdXRoVGFnIjoiZWtkRjNZTEhkOE1BSnE3VVBSKzdiQT09In0%3D
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https://www.aamc.org/about-us/mission-areas/medical-education/artificial-intelligence-and-academic-medicine
https://www.aamc.org/about-us/mission-areas/medical-education/artificial-intelligence-and-academic-medicine
https://click.email.aamc.org/?qs=eyJkZWtJZCI6ImYxYzM4N2NlLTgyMGItNDIxMC1hMTEyLWE4OWJlOTkzZmY4NCIsImRla1ZlcnNpb24iOjEsIml2IjoiM3JrRkhub1A5WElIVk5MS3ZCbVdRZz09IiwiY2lwaGVyVGV4dCI6InA5RVRMQzZDekMzR0xUMkVpbUgzNVRtMkxxUUVLSmlmcENCZkFwdEVBcmRkekF6aC84Qk5GcUR2NjlIS2ljWW9zQ1BZQThnakdTazdsTk9UQlJUbENta2pWVVRldVFVZWVnLzFjZ2RVMHNxOEdaWkMiLCJhdXRoVGFnIjoieUNNWktUdVUwNU1GRk9VS2FTTlZSQT09In0%3D
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New Resources on Nutrition Education

According to a recent survey, 100% of responding U.S. 
and Canadian medical schools include nutrition in their 
required curricula—up from 89% five years ago. A new 
AAMC data snapshot illustrates an increased emphasis 
on teaching medical students about the role of diet in 
preventing and treating chronic disease, with full inte‑
gration across all four years on the horizon. In addition 
to this new report, the AAMC created a resource bundle 
that offers a range of curated tools and resources to help 
medical educators further strengthen nutrition curricula 
for students, residents and faculty

https://www.aamc.org/SCOPE

Build Skills to Advance Scholarship in CME/CPD

The AAMC’s Scholar Development Pathway guides you 
through each stage of your scholarly journey, from build‑
ing essential skills as an author and reviewer to leading 
at the national level. This flexible framework allows you 
to progress step by step or to focus on specific areas that 
match your career goals. Explore the pathway and dis‑
cover resources to support your growth.

Join the GEA Virtual Community - Connect with 
your Med Ed Peers Online: Represent and Advocate 
for CME/CPD!

The Group on Educational Affairs is now on the AAMC 
Virtual Communities. Request an account and join the 
group to ask questions, access resources, and learn about 
new opportunities to engage with faculty and staff across 
UME, GME, and CPD. Click the link below to request 
an account, and join the GEA when your account is acti‑
vated. You do not need to be at an AAMC member orga‑
nization to join the GEA Virtual Community.

New AI-enhanced tools for exploring AAMC 
webinars on medical education

Select AAMC webinars on medical education topics now 
include searchable recordings, transcripts, chapters, slide 
outlines, summaries, and more resources to help view‑
ers find the information they need. Features also include 
captions in multiple languages and links to resources 
mentioned by speakers. The AAMC remains committed 
to providing innovative tools and resources to support 
learning and professional development.
Read More  

Consider submitting scholarship to MedEdPORTAL

MedEdPORTAL is AAMC’s open-access, peer-reviewed 
journal of teaching and learning resources. It currently 
invites submissions in specific thematic areas (open and 
accepting modules/resources): 

1. Artificial Intelligence in Medical Education:
Submissions for generalizable teaching modules
or innovations integrating AI into health profes-
sions education.

2. Community Engagement: Modules focused
on community engagement in health professions
educational practice.

3. Language-Appropriate Health Care Educa-
tion: Submissions that support education in
culturally and linguistically appropriate health-
care practices.

These topical calls are currently open for MedEdPOR‑
TAL publication consideration. Submissions are peer 
reviewed and, if accepted, published on the MedEdPOR‑
TAL platform with indexing

https://www.aamc.org/media/85361/download?attachment
https://www.aamc.org/media/85361/download?attachment
https://communities.aamc.org/resources1/resource-bundles/nutrition
https://www.aamc.org/SCOPE
https://www.aamc.org/about-us/mission-areas/medical-education/scholar-development
https://www.aamc.org/about-us/mission-areas/medical-education/scholar-development
https://click.email.aamc.org/?qs=ee09bfae810967006fda7e2bb78c2b5778a5bc2b198de2cd7a393d8289f439c5817a6fe2059edfb4fc5f61ca342c477afa9367cad250a354
https://click.email.aamc.org/?qs=ee09bfae810967006fda7e2bb78c2b5778a5bc2b198de2cd7a393d8289f439c5817a6fe2059edfb4fc5f61ca342c477afa9367cad250a354
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcassyni.com%2Fs%2Faamc-medical-education%2Fseminars&data=05%7C02%7Cronan%40uab.edu%7C47ee086afe7c446c3a7a08de633fd5f5%7Cd8999fe476af40b3b4351d8977abc08c%7C1%7C0%7C639057323328665534%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=SuVPSHg1gApPd%2BQeV1M1yP%2F72k9t6uzB93QklzWL2AM%3D&reserved=0
https://www.mededportal.org/
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