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LEAVE CONSIDERATION

Federal/State ACGME/ABMS ABA ASA

1-1-2021 7-1-2019 10-17-2018
No, but job-protected N/A N/A Yes
Up 1o 12 weeks per yearif  Min 6 weeks without 8 additional weeks At least 6 weeks, 8 for
they have worked for the  extending training or (40 days) €/, with option to
employer for 12mos orat  exhausting all other extend
least 1250 hours allowed time
Applies o all public Boards must have written  Request by PD. Allemployers should
agencies & companies policy, state when chalr, & resident 4 have an explicit
with 50+ employees extension is necessary, and  weeks before written policy.
show compefence return. Why & How!
Accommodate off-
cycle trainees

ACTATION CONSIDERATIONS

Local Considerations at
the Univer towa

CONSIDERATIONS

Anesthesiology has the highest odds ratio of maternal discrimination of all
major specialties (OR 1.92, P <0.001)

Previously, more than half of women who give birth during training extended
their residency or fellowship.

Previously, less than half of all mothers were satisfied with their colleagues’
and superiors' handling of maternity leave and lactation needs, and only
about half felt that their leave was adequate.

Women whose desired age of childbearing and number of children were
affected by work demands were significantly more likely to advise students
against pursuing anesthesiology due to obstacles pertaining to motherhood
(OR 5.1, P <0.0001)
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https://www.asahq.org/standards-and-guidelines/statement-on-personal-leave
http://blog.theaba.org/2019/07/new-absence-from-training-policy/
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