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A
ssociation of P

ain P
rogram

 
D

irectors 
C

reated in 1994 
A

nnual m
eeting of program

 directors and 
other pain educators during the A

S
A

 
m

eeting 
O

rganized w
ith officers, board and bylaw

s 
30 – 35%

 of program
 directors attend 

annual m
eeting 



A
ssociation of P

ain P
rogram

 
D

irectors 
P

rovided feedback and input into the A
C

G
M

E
 

curriculum
 developm

ent process 
Initiated a dialogue regarding the application, 
interview

 and acceptance process 
R

ecognized problem
s in the pain fellow

ship 
application and acceptance process. 
D

iscussed both voluntary interview
 season and 

uniform
 acceptance dates and entering m

atch 
process 
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D

irectors 
P

resident – R
aym

ond R
. G

aeta 
P

resident-elect – D
avid M

. S
ibell 

S
ecretary/Treasurer – G

ary J. B
renner 

P
ast-P
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arc A
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untoon 

B
oard M
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bers 
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R
esident m

ay not get P
ain experience 

until late in C
A

-2 year or in som
e cases as 

a C
A

-3 
R

esident m
ay enter the fellow

ship 
application process late and find that 
desired program

s are already full 

R
esident E

xperience Issues 



A
pplication P

rocess Issues 

 100 P
ain Fellow

ship P
rogram

s - all w
ith 

different applications &
 requirem

ents  
S

om
e program

s accept candidates in the 
C

A
-2 year 

M
ost program

s begin acceptances by 
early C

A
-3 year, w

hile others w
ait until late 

fall 
S

om
e program

s run half of their positions 
6 m

onths off cycle 



M
any applications for a lim

ited num
ber of slots 

C
hallenging to get tim

e off for interview
s, especially 

during the sum
m

er m
onths w

ith new
 residents 

M
ay have difficulty getting interview

s at desired 
program

s in a lim
ited tim

e w
indow

 
D

ifficult to w
ork w

ith vastly different �calendars
� of the 

various program
s 

S
om

e program
s offer extrem

ely short w
indow

s for 
applicants to accept offer (e.g. 24 hrs), even if the 
resident is scheduled for additional interview

s and m
ay 

not have seen other program
s 

R
esident Interview

/A
cceptance 

Issues 



P
rogram

 D
irector Issues I 

G
et great candidates 

O
ffer and get acceptance A

S
A

P
 

M
ay lose candidates w

ho interview
 at program

 
that dem

ands an answ
er w

ithin a short tim
e 

period before they are able to interview
 at 

another program
 

R
esident accepts an early offer and then 

w
ithdraw

s their acceptance producing 
unexpected openings after the strongest 
candidates have been offered positions 



P
rogram

 D
irector Issues II 

C
hanging curriculum

 – m
ultidisciplinary  

P
robable change in duration of training 

from
 12 m

onths to 24 m
onths 

C
hange to single program

 per institution 
that m

ay be anesthesiology, neurology, 
psychiatry or physical m

edicine and 
rehabilitation 
R

esidents from
 m

ultiple specialties 
entering program

s 



A
ssociation of P

ain P
rogram

 
D

irectors 

P
roposed a com

m
on calendar 

!
 Identify “interview

 season” 
!
 Identify date of first round of offers 

!
 R

equire standardized tim
e for decision-m

aking 

Issues w
ith this include 

!
 N

o com
m

on repository of candidate data 
!
 N

o w
ay to know

 w
ho has accepted a position 

!
 N

o w
ay to know

 w
hat candidates rem

ain in the 
available pool 

!
 N

o w
ay to enforce com

pliance 
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irectors 
N

R
M

P
 process w

as presented and 
discussed on m

ultiple occasions 
Insufficient interest/w

illingness on the part 
of program

 directors to enter into the 
process  
M

inim
um

 %
 participation required to enter 

m
atch program

 could not be assem
bled 

N
o attem

pt to create a uniform
 application 

thus far 



86%
 in favor of a uniform

 fellow
ship application 

process 
89%

 in favor of uniform
 O

N
LIN

E
 application 

79%
 w

illing to use E
R

A
S

 (application process) 
84%

 favored uniform
 tim

eline for applications 
82%

 in favor of uniform
 tim

eline for contract 
offers 
68%

 in favor of using N
R

M
P

 

A
S

A
 2007 R

esident  
C

om
ponent S

urvey 

A
S

A M
arch 2008 N

ew
sletter 



 If N
R

M
P

 w
as the O

N
LY

 w
ay to accom

plish 
universal tim

elines for interview
 dates and 

contract offers, w
ould you prefer that, or the 

current system
 of rolling adm

ission offers 
  63%

 chose N
R

M
P

 
 37%

 chose rolling adm
issions 

A
S

A
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C
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A
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A M
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P
ain P

rogram
 D

irectors  
There has been interest in participating in a m

atch 
process to im

prove fairness, but there have also been 
significant concerns 
There are significant advantages and disadvantages to 
individual program

s and their history 
There is concern regarding the num

bers of various 
specialties that w

ould or could be accepted by an 
individual program

 w
ithin this system

 
There is no active m

ovem
ent tow

ards this w
ithin pain 

m
edicine at the present although interest still rem

ains at 
m

any levels 
There is definite interest in developing the  best possible 
process for trainees and program

s 


