
THE ACADEMY FOR ADVANCED LEADERSHIP IN MEDICINE 

is a collaboration between the New Hampshire Medical Society, the New 

Hampshire Hospital Association and nationally recognized thought-leaders 

from the University of New Hampshire’s Peter T. Paul College of Business 

and Economics and College of Health and Human Services.  

This Granite State leadership development program teaches leadership, 

management, communication skills, and empowers physicians, physician 

associates, and advanced practice nurses to foster change in their 

organizations and among their colleagues. Whether you are looking to 

refine your skills, gain insights, or strengthen your position as a healthcare 

leader in the Granite State, this is for you!  

The Academy for Advanced Leadership in Medicine is designed 
to: 

• Build on healthcare professionals’ learning styles by providing 

longitudinal learning experiences through a case-based curriculum. 

• Encompass learning highly relevant to healthcare and clinical life 

experiences. 

• Accommodate busy lives by scheduling a combination of early morning 

Zoom sessions and full-day in-person sessions over 2 years. 

• Develop practical insights and skills directly applicable to practice 

opportunities and challenges. 

• Strengthen leadership skills across disciplines and practice settings. 

The  Academy for 
Advanced Leadership in 
Medicine Advisory Council 
provides input and 
oversight and includes the 
following members: 
 
 

Jocelyn Caple, MD 
Program Director & Chair 

Charles Blitzer, MD 

Travis Harker, MD 

Deborah Harrigan, MD 

Arul Mahadevan, MD 

Lisa Marrache, MD 
  
NH Medical Society: 
Cathryn Stratton, CEO 
 
NH Hospital Association 
Steve Ahnen, President 
 

 

paulcollege.unh.edu/physicianleadershipnh 



Who Should Attend 

The program is targeted to 
practicing healthcare leaders who 
have taken on increasing levels of 
responsibility in their careers and 
aspire to be outstanding leaders. 

Ideal candidates will possess:  

• A desire to help shape the 
future of healthcare 

• A willingness to learn and grow 
as clinician leaders 

• A drive to influence the practice 
of medicine in their practice or 
system 

Benefits of Participating 

Upon completion of the leadership 
development program, participants 
will have the skills and experienced 
to: 

• Put into relevant context the 
importance of physician 
leadership in the emerging 
health care delivery system. 

• Develop the tools needed to 
become effective health system 
leaders and make a difference 

• Apply new skills and advice 
from instructors and colleagues 
for a specific project from their 
practice.  

 

Program Eligibility 
Requirements 

• 3-5 years of healthcare-related 
experience beyond residency or 
training. 

• Commitment to complete the 
entire two-year curriculum. 

Dates, Location and Registration 
Tuition 

Program Starts: September 2026 

Format: The class sessions will be 
delivered using a combination of 
synchronous zoom sessions and 
day-long in-person sessions held 
seven times over 2 years 

Tuition (Year 1 & 2): $9,500 
(payable by September 15, 2026) 

Location: The Peter T. Paul College 
of Business & Economics, 
University of New Hampshire, 
Durham, New Hampshire 

Cancellation Policy 

Cancellations will be accepted if 
written notice is received by the 
New Hampshire Medial Society 
according to the following 

Days Prior to   

Program Start 

Associated  

Cancellation Fees 

More than 30 

days 

Full refund minus a 

$50 application fee 

30 - 15 Days 75% of program 

fee refunded 

14 days or less 0% of program fee 

refunded 

The program offered a thoughtful and practical complement to 

traditional clinical training, helping me better understand how to 

lead teams, approach systems-level challenges, and contribute 

more meaningfully to the future of healthcare. 

- 2025 Alumni 

Apply Today! 

Sponsoring Hospitals, Health 

Systems or Group Practices will 
benefit in the following ways: 

• Enhanced alignment among clinicians 
and administrative leaders to drive 
operational performance 

• Create a talent asset pool of potential 
leaders 

• Lowered turnover costs, through tal-
ent retention, succession planning 

• Enhanced physician recruitment and 
a defined development pathway for 
succession planning 

• Cost-effective means to increase phy-
sician engagement, loyalty and reten-
tion, reducing turnover 

• Higher quality, coordinated care 

• Increased organizational agility and 
growth 

• Stronger connections between cur-
rent and future leaders 

 

UNH’s Graduate School has approved the 
waiver of up to two MBA elective courses 
(a total of 6 credits) to MBA candidates. 
See the website for additional infor-
mation. 


