Improve Corporate

Wellness Program ROI

Supporting Employee Wellbeing Outcomes Through
Behavior-Based Wellness, Nutrition, and Lifestyle Support
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The Workplace Challenge ,,

0
&8 Low employee engagement (Gallup reports only 23% are actively engaged) 75 / 0
)
QEQ Burnout (approximately 66% of employees report experiencing burnout)

@ Rising healthcare costs, with some reports showing increases upto 40% At the same time,

@ . approximately 75% of
(57 Retention challenges healthcare spending is
associated with preventable
chronic conditions influenced
by lifestyle and behavior
patterns

Absenteeism and presenteeism

Low utilization of existing wellness and EAP resources

The Missing Link

Most wellness programs provide information. People often need support applying it.

Healthy Habits High Returns® helps employees better understand the
behaviors, habits, stress patterns, and lifestyle factors influencing their
health, choices, and performance

As a Behavior-Based Wellness Counselor, | provide a human-centered
layer of support that complements existing wellness initiatives, EAP
programs and employee benefits.

©
O




How We Help \

Employee Support Organizational The Outcomes
+ Behavior-Based Wellness Support » Greater engagement
 Counseling  Wellness Program Enhancement * Stronger retention
« Nutrition and Lifestyle Guidance « Employee Wellbeing Initiatives e Reduced absenteeism
* Stress and Burnout Support « Workplace Wellness Strategy * Improved productivity
¢ GLP-1 Meds Transition Support « Wellness Workshops « Lower healthcare costs
* Habit Formation Strategies » Speaking Engagements « Stronger wellness program ROI
» Employee Wellness Counseling « CEU Programs

» Guidance Toward Existing EAP

Individual employee conversations remain confidential. Leadership receives high-level trends only.
Program trends can be reviewed every 90 days to support wellness strategy,
benefit utilization, and long-term cost planning.

What We’ll Discuss

During your Wellness Program ROI Conversation, we’ll explore:

~ What employee wellbeing challenges are having the greatest impact on your organization
What metrics you currently track, such as engagement, retention, absenteeism, healthcare
costs, or productivity

~ Where employees may need additional support
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How existing wellness and EAP resources are being utilized
Opportunities to strengthen employee wellbeing outcomes and wellness program ROI
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No presentation. No pressure.
Just a conversation to determine whether there may be an opportunity to support your team.

Shoshanna “Sho” Richek, CFNC

Behavior-Based Wellnhess Counselor
Founder, Healthy Habits High Returns®

Wellness isn’t a perk — it’s a performance strategy®

Linkedin G| 843.670.1392

Google Reviews

SHRM / Professional Reviews sho@shorichek.com

HealthyHabitsHighReturns.com



https://www.healthyhabitshighreturns.com/
https://calendar.app.google/LnUi6QmuWWaMHeMh7
https://calendar.app.google/LnUi6QmuWWaMHeMh7
https://www.linkedin.com/in/shorichek/
https://www.google.com/search?q=ShoRichek+Functional+Nutrition+and+Lifestyle+Counselor&stick=H4sIAAAAAAAA_-NgU1I1qDBKNbUwMU4xMk62MLEwTDa2MqgwtrAwMzE3MUs1MzIwMTe0WMRqFpyRH5SZnJGareBWmpdckpmfl5ij4FdaUpQJYisk5qUo-GSmpRaXVOakKjjnl-YVp-bkFwEAvdfBaWIAAAA&hl=en&mat=CTJSBnWG-vl0ElcBYJahaVV9ctrDrb7spxr%20XAgi9O-x3PyEGSb8i2yfRid0iJRLG-b7ztP1QN4qc1UOPxse69xyesoDupgeZO0QLbrQrW4HFnQaWJtC0a6KQsxrMDv0twrk&authuser=0
https://vendordirectory.shrm.org/company/938340/sho-richek-functional-nutrition-and-lifestyle-counselor
https://www.healthyhabitshighreturns.com/
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