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WHAT  Peer-to-peer roundtable comprised of 10-12 Human Resources professionals from
multiple LBM companies; 1 in-person 2-day meeting and 2 virtual sessions per year.

WHO HR Leaders and other professionals with HR as part of their responsibilities who can
commit to attending and participating in the Roundtable sessions, want to grow their
knowledge and skills, stay up to date on trends and best practices, and build
meaningful relationships.

FOCUS Dive into today’s most relevant and pressing workplace issues to share experiences
and best practices, discuss trends, learn new strategies, and build meaningful
relationships.

Tapping into experienced industry professionals and outside experts, the HR
Roundtable will explore the following topics and more:

 Recruiting & Retention

Onboarding & Training

Workplace Safety and Accident Management
Performance Management

Company Culture

FINANCIAL COMMITMENT

The fee for the HR Roundtable is $1,200 per year per company. Costs for the meeting room, food and

beverage, and speaker will be shared equally among the companies. Roundtable members will pay
their own travel expenses, as well as travel for a CSA team member if a location other than the CSA
office is selected. CSA will strive to keep expenses as reasonable as possible.

For more information, please contact CSA Director of Events Cates Mock catesmock@gocsa.com
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D Yes, my company would like to register to participate in CSA’s HR Roundtable.

COMPANY:

COMPANY PRIMARY CONTACT:

PHONE:

EMAIL:

PARTICIPANT 1 NAME:

TITLE:

PHONE:

EMAIL:

PARTICIPANT 2 NAME:

TITLE:

PHONE:

EMAIL:

For more information, please contact CSA Director of Events Cates Mock catesmock@gocsa.com



