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JOINING CPR’S EMPLOYMENT PANELS OF DISTINGUISHED NEUTRALS

In evaluating applications, CPR considers candidates’ education, ADR training, ADR experience, references and, where 
appropriate, substantive experience in a given field. We strive for diversity. All CPR neutrals are expected to maintain the 
highest ethical standards as set out by the governing ethical codes and rules.

Once an applicant has been accepted on to a CPR panel or the Employment-Related Mass Claims Master List, CPR 
will require the applicant to input additional information into CPR’s system reflecting their subject matter expertise. 
This information will be used to update CPR’s database of Distinguished Neutrals. Panelists will also be required to 
take cybersecurity training at no cost. Panelists added to the Employment-Related Mass Claims Master List will not be 
charged an annual administrative fee, but will have the fee of $395 charged when she/he is selected for their first matter.

Panelists who request to be listed on CPR’s publically available Employment Panel of Distinguished Neutrals will be 
charged a $395 annual neutral administrative fee.

For additional information about CPR’s Panel of Distinguished Neutrals, visit our website 
or contact Helena Tavares Erickson at herickson@cpradr.org. 

ALTERNATIVE PATHWAYS TO CPR’S EMPLOYMENT ARBITRATION PANELS

In an effort to expand and diversify its Panel, CPR has opened additional pathways for neutrals to become a part of the 
CPR Employment Arbitration Panels and Employment Related Mass Claims Master List. This pathway is intended to 
streamline the process and accommodate a greater range of applicants. 

To apply via this pathway, please follow these steps:

FOR APPLICANTS WITH BOTH ARBITRAL AND EMPLOYMENT OR LABOR EXPERIENCE:

STEP 1: 	 Submit a resume detailing the Neutral’s experience as an arbitrator and in employment and  
labor-related matters.

STEP 2: 	 Submit two letters of reference that include information about the applicant’s:
•	 Skills which would support their work as a neutral 
•	 Employment and Labor experience as a neutral and how they acquired their skills
•	 Style as a neutral
•	 Subject matter expertise including their experience with FLSA and classification issues

FOR APPLICANTS WITH SIGNIFICANT ARBITRAL EXPERIENCE BUT LITTLE EMPLOYMENT OR LABOR EXPERIENCE:

STEPS 1 & 2 (as applicable)  

STEP 3: 	 Submit a letter expressing interest in the employment panels 

CPR will schedule one or more trainings on FLSA and classification issues

FOR APPLICANTS WITH SIGNIFICANT EMPLOYMENT OR LABOR EXPERIENCE BUT LITTLE ARBITRAL EXPERIENCE:

STEPS 1 & 2 (as applicable)  

STEP 3: 	 Submit a letter expressing interest in the employment panels 

STEP 4: 	 Apply for the FINRA panel and take FINRA’s online arbitration training and provide 
evidence of completion to CPR. (While you may pursue training from another resource, you will need 
to establish its quality to CPR’s satisfaction).

CPR will schedule supplemental training on CPR’s Arbitration Rules and Procedures
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