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Short Form - Due Diligence Evaluation Tool for Selecting Mediators
	General Information

	Name/Position/Employer of Individual Contacted:

Contact’s familiarity with mediator’s skills and experience (e.g., professional acquaintance, hearsay, witnessed prior mediations):

What was the mediator’s style (e.g., facilitative, evaluative, transformative) in the prior mediation?



	Information Regarding Prior Mediations in Which the Mediator Participated
(e.g., subject matter, complexity, amount at stake)

	

	Mediator’s Practices in Prior Mediations
(e.g., pre-mediation submissions, pre and post mediation contact, joint session, caucuses)

	

	Mediator’s Performance in Prior Mediations
(e.g., grasp of issues, management skills, mediation skills, neutrality)

	

	Summary Questions

	· Did the dispute settle as a result of the mediator’s efforts?
· Was the mediator open-minded, unbiased and fair?   
· Did the mediator fully understand the issues?
· Would you choose the mediator again?  
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