
 
         APPLY BEFORE  DECEMBER 14TH 

 

A|X 8°°­³ºÄ« ºÉ 

 

The City of Arvin is looking for a community-driven, 

law enforcement leader to become the Cityôs next 

Chief of Police.  

The next Chief will have the opportunity to lead a 

team of 24 law enforcement and support profes-

sionals, and provide a vision on modern ócommunity 

policingô what will move the APD into the future.  

 

A|X .TXJӃ $J«T TJºX 

 

ß Ethical and of High Integrity 

ß Locally & Regionally Collaborative 

ß Team-Builder & Community Leader 

ß Culturally-Sensitive & Interpersonal 

ß Accountable, Effective Communicator 

ß Diplomatic & prudent conflict manager 

ß Technically-skilled, Educated & Experienced 

 

/éìÙã Ĉã tĈûìÏÙ  

¢Ƙƛǎ ǊŜŎǊǳƛǘƳŜƴǘ ŀŎǝǾŜƭȅ ƳŀƴŀƎŜŘ ōȅΥ 

http://www.municipalsolutions.org/recruiting


 

  

CHIEF OF POLICE   

  

            н μ tŀƎŜ           CHIEF OF POLICE 

.ŀƪŜǊǎŬŜƭŘ όнл Ƴƛƴύ       [ƻǎ !ƴƎŜƭŜǎ όфл Ƴƛƴύ          

!ƴŀƘŜƛƳ όн ƘǊǎύ         CǊŜǎƴƻ όн ƘǊǎύ         {ŀƴǘŀ .ŀǊōŀǊŀ όнΦр ƘǊǎύ           [ŀǎ ±ŜƎŀǎ όп ƘǊǎύ                

{ŀƴ 5ƛŜƎƻ  όпΦр ƘǊǎύ   {ŀƴ CǊŀƴŎƛǎŎƻ όпΦр ƘǊǎύ           [ŀƪŜ ¢ŀƘƻŜ όсΦр ƘǊǎύ         tƘƻŜƴƛȄ όт ƘǊǎύ  

[ƻŎŀƭ !ƎǊƛŎǳƭǘǳǊŜ bŜǿ wŜǎƛŘŜƴǝŀƭ 5ŜǾŜƭƻǇƳŜƴǘ 
 

!ǊǾƛƴΩǎ ƘƛǎǘƻǊȅ ōŜƎƛƴǎ ŀǘ ǘƘŜ Řŀǿƴ ƻŦ ǘƘŜ нлǘƘ /ŜƴǘǳǊȅΦ tƛƻƴŜŜǊ ǎǘƻǊŜƪŜŜǇŜǊ !ǊǾƛƴ wƛŎƘŀǊŘǎƻƴ - ǎƻƴ ƻŦ ǘƘŜ wƛŎƘŀǊŘǎƻƴ 

CŀƳƛƭȅ ǿƘƻ ǎŜǧƭŜŘ ŜŀǊƭȅ {ŀƴ .ŜǊƴŀǊŘƛƴƻΦ ¢ƘŜ ƴŀƳŜ ά!ǊǾƛƴέ ǿŀǎ ŎƘƻǎŜƴ ŀƳƻƴƎ ǎŜǾŜǊŀƭ ƻǘƘŜǊ ƴŀƳŜǎ ƛƴŎƭǳŘƛƴƎ .ŜŀǊ 

aƻǳƴǘŀƛƴ ŀƴŘ ²ŀƭƴǳǘΦ .ŜŎŀǳǎŜ ƻǘƘŜǊ ƴŀƳŜǎ ǇǊƻǇƻǎŜŘ ǿŜǊŜ ŀƭǊŜŀŘȅ ǳǎŜŘ ƛƴ ƻǘƘŜǊ ǇŀǊǘǎ ƻŦ /ŀƭƛŦƻǊƴƛŀΣ ά!ǊǾƛƴέ ƛǘ ǿŀǎΦ  

¢ƘŜ ŬǊǎǘ tƻǎǘ hŶŎŜ ǿŀǎ ŜǎǘŀōƭƛǎƘŜŘ ƛƴ мфмп ōȅ .ƛǊŘƛŜ IŜŀǊŘ - ŀ ǿƻƳŀƴ ǿƘƻ ǎŜǘ ǳǇ ǘƘŜ ŬǊǎǘ tƻǎǘ hŶŎŜ ƛƴ ƘŜǊ ƭƛǾƛƴƎ 

ǊƻƻƳ - ǿƘƛŎƘ ǿŀǎ ƭŀǘŜǊ ƳƻǾŜŘ ǘƻ ǘƘŜ DŜƴŜǊŀƭ {ǘƻǊŜ - ǿƘƛŎƘ ŘƻǳōƭŜŘ ŀǎ !ǊǾƛƴΩǎ ŬǊǎǘ ǇǳōƭƛŎ ƭƛōǊŀǊȅ ǳƴǝƭ ǘƘŜ YŜǊƴ     

/ƻǳƴǘȅ [ƛōǊŀǊȅ {ȅǎǘŜƳ ǿŀǎ ŜǎǘŀōƭƛǎƘŜŘ ƛƴ мфнтΦ 

!ǊǾƛƴ ŜȄǇŜǊƛŜƴŎŜŘ ƛǘǎ ƛƴƛǝŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ǿƛǘƘ ŘƛǎŎƻǾŜǊȅ ƻŦ ƻƛƭ ƛƴ ǘƘŜ мфолǎ ŀƴŘ ǘƘŜ ŎƻƴǎǘǊǳŎǝƻƴ ƻŦ ƻƛƭ ǿŜƭƭǎΦ !ƭǘƘƻǳƎƘ 

ǇǊƻŘǳŎǝƻƴ ǇŜŀƪŜŘ ƛƴ мфосΣ ǘƘŜ aƻǳƴǘŀƛƴ ±ƛŜǿ hƛƭ CƛŜƭŘ ǇǊƻŘǳŎŜǎ пллҌ ōŀǊǊŜƭǎ ŘŀƛƭȅΣ Ƙŀǎ ǇǊƻŘǳŎŜŘ Ҍ фл Ƴƛƭƭƛƻƴ     

ōŀǊǊŜƭǎ ƻŦ ŎǊǳŘŜ ƻƛƭΣ ŀƴŘ ƛǎ ƻƴŜ /ŀƭƛŦƻǊƴƛŀΩǎ ŦŜǿ ƛƴƭŀƴŘ ƻƛƭ ŬŜƭŘǎΦ 

Lƴ мфофΣ !ǊǾƛƴΩǎ ŬǊǎǘ ƴŜǿǎǇŀǇŜǊΣ !ǊǾƛƴ ¢ƛƭƭŜǊ ǿŀǎ ǇǳōƭƛǎƘŜŘΦ !ǊǾƛƴΩǎ ŬǊǎǘ IƛƎƘ {ŎƘƻƻƭ ǿŀǎ ōǳƛƭǘ ƛƴ мфпф Φ 

5ǳǊƛƴƎ ǘƘŜ DǊŜŀǘ 5ŜǇǊŜǎǎƛƻƴΣ !ǊǾƛƴ ǿŀǎ ŘǊŀƳŀǝŎŀƭƭȅ ƛƳǇŀŎǘŜŘ ōȅ ƛǘǎ ŜũŜŎǘǎΦ ¢Ƙŀƴƪǎ ǘƻ tǊŜǎƛŘŜƴǘ CǊŀƴƪƭƛƴ wƻƻǎŜπ

ǾŜƭǘΩǎ bŜǿ 5Ŝŀƭ ǇƭŀƴΣ !ǊǾƛƴ ƻǇŜƴŜŘ ŀ aƛƎǊŀǘƻǊȅ [ŀōƻǊ /ŀƳǇ ƛƴ мфот ǿƘƛŎƘ ƘŜƭǇŜŘ ƳƛƎǊŀƴǘǎ ŎƻƳƛƴƎ ŦǊƻƳ ǘƘŜ 9ŀǎǘŜǊƴ 

¦{ ǘƻ ŬƴŘ Ƨƻōǎ ŀƴŘ ƘŜƭǇ !ǊǾƛƴ ǊŜŎƻǾŜǊΦ ¢Ƙƛǎ ŀƎǊƛŎǳƭǘǳǊŀƭ ŎŀƳǇ ǿŀǎ ŎƻƴǎƛŘŜǊŜŘ ŀǎ ŀ ŎƻƳǇƭŜǘŜ ǎǳŎŎŜǎǎ ŀƴŘ ŀ ƳƻŘŜƭ ǘƘŀǘ 

ƻǘƘŜǊ ŎƛǝŜǎ ǿƻǳƭŘ Ŧƻƭƭƻǿ ŀƊŜǊǿŀǊŘǎΦ ¢ƻ ǘƘƛǎ ŘŀȅΣ ǘƘŜ ƭƻŎŀƭ ŜŎƻƴƻƳȅ ǊŜƭƛŜǎ ƘŜŀǾƛƭȅ ƻƴ ŀƎǊƛŎǳƭǘǳǊŜΣ ōǳǘ ǘƘŀǘ ƛǎ ŎƘŀƴƎƛƴƎΦ  

Lƴ нлнрΣ !ǊǾƛƴΩǎ ŀƭƭǳǊŜ ƛǎ ƛǘǎ ŦŀƳƛƭȅ-ŦǊƛŜƴŘƭȅΣ ŀƎǊƛŎǳƭǘǳǊŀƭ ǘǊŀŘƛǝƻƴǎΣ ŀƴŘ ƛǘǎ ǇƻǘŜƴǝŀƭ ŀǎ ŀ ΨŎƻƳƳǳƴƛǘȅΩ Ŏƛǘȅ ƻƴ ǘƘŜ ŎǳǎǇ 

ƻŦ ǎƛƎƴƛŬŎŀƴǘ ƎǊƻǿǘƘΣ ƛƴǾŜǎǘƳŜƴǘ ŀƴŘ ǊŜƴŜǿŀƭΦ !ǊǾƛƴ ǇǊƻǾƛŘŜǎ ŜǾŜǊȅ ǊŜǎƛŘŜƴǘ ŀƴŘ ǾƛǎƛǘƻǊ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ               

ƭƛǾŜ ǘƘŜ /ŀƭƛŦƻǊƴƛŀ 5ǊŜŀƳΗ 
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DŜƻƎǊŀǇƘȅ 
 

{ƻǳǘƘŜǊƴ /ŀƭƛŦƻǊƴƛŀ ƛǎ ƘƻƳŜ ǘƻ ǘƘŜ /ƛǘȅ ƻŦ !ǊǾƛƴΦ [ƻŎŀǘŜŘ ƛƴ 

YŜǊƴ /ƻǳƴǘȅ Ƨǳǎǘ ус ƳƛƭŜǎ ƴƻǊǘƘ ƻŦ [ƻǎ !ƴƎŜƭŜǎ ŀǘ ǘƘŜ ǎƻǳǘƘ 

ŜƴŘ ƻŦ ǘƘŜ {ŀƴ Wƻŀǉǳƛƴ ±ŀƭƭŜȅΣ {ƛŜǊǊŀ bŜǾŀŘŀ wŀƴƎŜ ŀƴŘ ǘƘŜ 

{Ŝǉǳƻƛŀ bŀǝƻƴŀƭ CƻǊŜǎǘΦ ¢ƘŜ ¢ŜƘŀŎƘŀǇƛ aƻǳƴǘŀƛƴǎ ŀƴŘ       

ƘƛǎǘƻǊƛŎ ¢ŜƧƻƴ wŀƴŎƘ ŀǊŜ ǘƻ ǘƘŜ ǎƻǳǘƘΣ ŀƴŘ ǘƘŜ ¢ŜƳōƭƻǊ wŀƴƎŜΣ 

{ŀƴ !ƴŘǊŜŀǎ CŀǳƭǘΣ ŀƴŘ /ŀǊǊƛȊƻ tƭŀƛƴ bŀǝƻƴŀƭ aƻƴǳƳŜƴǘ ŀǊŜ 

ǿŜǎǘ ƻŦ !ǊǾƛƴΦ  /ƛǘȅ ƭƛƳƛǘǎΥ пΦф ǎǉǳŀǊŜ ƳƛƭŜǎΦ wŜǎƛŘŜƴǘǎΥ нмΣнпфΦ  

    /ƛǝŜǎ ǿƛǘƘƛƴ ŀ ŦŜǿ ƘƻǳǊǎΩ ŘǊƛǾŜ ƛƴŎƭǳŘŜΥ  

!ǊǾƛƴ 



 

 

TRANSPORT 

LƴǘŜǊƴŀǝƻƴŀƭ !ƛǊǇƻǊǘǎ  

{ŜǾŜǊŀƭ ƛƴǘŜǊƴŀǝƻƴŀƭ ŀƛǊǇƻǊǘǎ ǎŜǊǾƛƴƎ ǊŜǎƛŘŜƴǘǎ ƻŦ !ǊǾƛƴ ŀǊŜ 

ǿƛǘƘƛƴ фл ƳƛƴǳǘŜǎ ŘǊƛǾŜΦ ¢ƘŜȅ ƛƴŎƭǳŘŜ .ǳǊōŀƴƪ ό.¦wύΣ CǊŜǎƴƻ 

¸ƻǎŜƳƛǘŜ όC!¢ύΣ [ƻǎ !ƴƎŜƭŜǎ LƴǘŜǊƴŀǝƻƴŀƭ ό[!·ύ ŀƴŘ hƴǘŀǊƛƻ κ 

{ŀƴ .ŜǊƴŀǊŘƛƴƻ όhb¢ύΦ aŀƧƻǊ ŎŀǊǊƛŜǊǎ ƛƴŎƭǳŘŜΥ !ŜǊƻaŜȄƛŎƻΣ 

!ƛǊ /ŀƴŀŘŀΣ !ƛǊ CǊŀƴŎŜΣ !ƭƭŜƎƛŀƴǘΣ !ƭŀǎƪŀΣ !ƳŜǊƛŎŀƴΣ /ƘƛƴŀΣ 

5ŜƭǘŀΣ CǊƻƴǝŜǊΣ IŀǿŀƛƛŀƴΣ WŜǘ.ƭǳŜΣ Y[aΣ [ǳƊƘŀƴǎŀΣ vŀǘŀǊΣ 

{ƻǳǘƘǿŜǎǘΣ ¦ƴƛǘŜŘ ϧ ±ƛǊƎƛƴ !ǘƭŀƴǝŎΣ ǇǊƻǾƛŘƛƴƎ ŘƛǊŜŎǘ ŀŎŎŜǎǎ 

ǘƻ Ҍнлл ¦{ ϧ ƛƴǘŜǊƴŀǝƻƴŀƭ ƳŀǊƪŜǘǎΦ  

  

POPULATION  
!ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ нлнл ¦{ /ŜƴǎǳǎΣ нмΣллр ǇŜƻǇƭŜ Ŏŀƭƭ !ǊǾƛƴ 

ƘƻƳŜΦ ¢ƘŜ /ƛǘȅ Ƙŀǎ ŀ ǘƻǘŀƭ ŀǊŜŀ ƻŦ пΦф ǎǉǳŀǊŜ ƳƛƭŜǎ 

όмнΦсфƪƳнύΣ ǿƛǘƘ ŀ мр-нл ǎǉκƳƛ ǇƻǘŜƴǝŀƭ ƎǊƻǿǘƘ ŀǊŜŀΦ ¢ƘŜǊŜ 

ŀǊŜ ŀƴ ŜǎǝƳŀǘŜŘ пΣусп ƘƻǳǎŜƘƻƭŘǎ ƻŦ пΦоп ǇŜǊǎƻƴǎ ǇŜǊ 

ƘƻǳǎŜƘƻƭŘΣ  ŀƴŘ пф҈ ƻǿƴŜǊ-ƻŎŎǳǇƛŜŘ  ƘƻǳǎƛƴƎ ǳƴƛǘǎΦ  

 

AGE DISTRIBUTION  
¢ƘŜ ƳŜŘƛŀƴ ŀƎŜ ƛƴ !ǊǾƛƴ ƛǎ       

ŀǇǇǊƻȄƛƳŀǘŜƭȅ нпΦф ȅŜŀǊǎΦ ¢ƘŜ  

ƭŀǊƎŜǎǘ ȅƻǳǘƘ ǎŜƎƳŜƴǘ ƛǎ ŎƘƛƭŘǊŜƴ 

ǳƴŘŜǊ ŀƎŜ мрΣ ǊŜǇǊŜǎŜƴǝƴƎ ŀōƻǳǘ 

омΦп҈Τ ¸ƻǳƴƎ !Řǳƭǘǎ όŀƎŜǎ мр-нпύ 

ƳŀƪŜ ǳǇ муΦт҈Σ ŀƴŘ !Řǳƭǘǎ ŀƎŜǎ 

нр-пп ŀŎŎƻǳƴǘ ŦƻǊ нсΦу҈Φ !ƎŜǎ пр

-сп ŎƻƳǇǊƛǎŜ мтΦр҈Σ ŀƴŘ ǘƘŜ ǎŜƴπ

ƛƻǊ ǇƻǇǳƭŀǝƻƴ όсрҌύ ƛǎ ǎƳŀƭƭ ŀǘ 

ŀǊƻǳƴŘ рΦр҈Φ  
 

COST OF LIVING & PROPERTY 
!ǊǾƛƴΩǎ Ŏƻǎǘ ƻŦ ƭƛǾƛƴƎ ƛƴŘŜȄ ƻŦ ффΦф ƛǎ оо҈ ƭƻǿŜǊ ǘƘŀƴ ǘƘŜ  

/ŀƭƛŦƻǊƴƛŀ ŀǾŜǊŀƎŜ ƻŦ мпфΦ !ǊǾƛƴ κ YŜǊƴ /ƻǳƴǘȅ ǊŜƳŀƛƴǎ ƻƴŜ 

ƻŦ ǘƘŜ Ƴƻǎǘ ŀũƻǊŘŀōƭŜ ǊŜŀƭ ŜǎǘŀǘŜ ƳŀǊƪŜǘǎ ƛƴ /ŀƭƛŦƻǊƴƛŀΦ     

/ǳǊǊŜƴǘ ŜǎǝƳŀǘŜǎ Ǉǳǘ ǘƘŜ aŜŘƛŀƴ IƻƳŜ tǊƛŎŜ ƛƴ !ǊǾƛƴ ǿŀǎ 

ϷнтлΣулл - ол-ор҈҈ ōŜƭƻǿ ǘƘŜ ǎǘŀǘŜ ŀǾŜǊŀƎŜ ƻŦ ϷтооΣрллΦ  

wŜƴǘŀƭ ƻǇǝƻƴǎ ǊŀƴƎŜ ŦǊƻƳ Ϸтлл όǎǘǳŘƛƻύΣ ϷмΣлфл όн-.w ŀǇŀǊǘπ

ƳŜƴǘύΣ ŀƴŘ ϷмΣолл ǘƻ ϷмΣтлл ŦƻǊ ŀ о-п .w ƘƻƳŜǎΦ /ǳǊǊŜƴǘ 

ǾŀŎŀƴŎȅ ǊŀǘŜǎ ŀǊŜ мΦр҈ όƘƻƳŜƻǿƴŜǊύ ŀƴŘ рΦн҈ όǊŜƴǘŀƭύΦ  

 

 

 

 

 

 

 

CLIMATE 
!ǊǾƛƴ Ƙŀǎ ŀ ƘƻǘΣ ǎŜƳƛ-ŀǊƛŘ όǎǘŜǇǇŜύ ŎƭƛƳŀǘŜΦ ¢ƘŜ ŀǊŜŀ ǊŜŎŜƛǾŜǎ 

ŀƴ ŀǾŜǊŀƎŜ ƻŦ рп Řŀȅǎ ƻŦ Ǌŀƛƴ ǇŜǊ ȅŜŀǊ όсΦн ƛƴŎƘŜǎύΣ ǿƛǘƘ Ƴƻǎǘ 

Ǌŀƛƴ ŦŀƭƭƛƴƎ ōŜǘǿŜŜƴ ƭŀǘŜ Cŀƭƭ ŀƴŘ ŜŀǊƭȅ {ǇǊƛƴƎΤ CŜōǊǳŀǊȅ ƛǎ 

ǘȅǇƛŎŀƭƭȅ ǘƘŜ ǿŜǧŜǎǘ ƳƻƴǘƘΦ {ǳƳƳŜǊǎ ŀǊŜ Ƙƻǘ ŀƴŘ ŘǊȅΣ ǿƘƛƭŜ 

ǿƛƴǘŜǊǎ ŀǊŜ Ŏƻƻƭ ŀƴŘ ǊŜƭŀǝǾŜƭȅ ƳƛƭŘΦ ¢ŜƳǇŜǊŀǘǳǊŜǎ ǘȅǇƛŎŀƭƭȅ 

ǊŀƴƎŜ ŦǊƻƳ офςслϲC ό²ƛƴǘŜǊύΣ ŀƴŘ тмςффϲC ό{ǳƳƳŜǊύΦ Iǳπ

ƳƛŘƛǘȅ ŀǾŜǊŀƎŜǎ ƴŜŀǊ рл҈Φ ¢ƘŜ Ŏƛǘȅ ƭƛŜǎ ƻƴ ƅƻƻǊ ƻŦ ǘƘŜ {ŀƴ 

Wƻŀǉǳƛƴ ±ŀƭƭŜȅ ŀǘ ппф ŦŜŜǘ ŀōƻǾŜ ǎŜŀ ƭŜǾŜƭΦ 

 

 

 

 

 

 

 

MEDIAN INCOME 
¢ƘŜ ƳŜŘƛŀƴ ƘƻǳǎŜƘƻƭŘ ƛƴŎƻƳŜ ƛƴ !ǊǾƛƴ Ƙŀǎ ǊƛǎŜƴ ǘƻ ŀōƻǳǘ 

ϷпфΣфуп όпΦм҈ ŀƴƴǳŀƭ ƎǊƻǿǘƘύ ŀǎ ƻŦ нлноΦ aŜŀƴǿƘƛƭŜΣ ǘƘŜ 

ƳŜŘƛŀƴ ƘƻǳǎŜƘƻƭŘ ƛƴŎƻƳŜ ƛƴ ǘƘŜ {ǘŀǘŜ ƻŦ /ŀƭƛŦƻǊƴƛŀ ƛǎ ŀōƻǳǘ 

ϷмллΣслл ŦƻǊ нлнпΦ !ǊǾƛƴΩǎ ƳŜŘƛŀƴ ƛƴŎƻƳŜ ƛǎ ǊƻǳƎƘƭȅ рл҈ 

ƭƻǿŜǊ ǘƘŀƴ ǘƘŜ ǎǘŀǘŜ ŀǾŜǊŀƎŜΦ 

 

ETHNIC COMPOSITION, EDUCATION 

!ǊǾƛƴ ƛǎ ŀ IƛǎǇŀƴƛŎ ŎƻƳƳǳƴƛǘȅΦ фпςфр҈ ƻŦ ǊŜǎƛŘŜƴǘǎ ƛŘŜƴǝŦȅ 

ŀǎ IƛǎǇŀƴƛŎ ƻǊ [ŀǝƴƻΦ ²ƘƛǘŜΣ !ŦǊƛŎŀƴ !ƳŜǊƛŎŀƴ ƻǊ !ǎƛŀƴ όƴƻƴ-

IƛǎǇŀƴƛŎύ ǊŜǎƛŘŜƴǘǎ ƳŀƪŜ ǳǇ ŀ ǎƛƴƎƭŜ-ŘƛƎƛǘ ǎƘŀǊŜ ƻŦ ǘƘŜ ǇƻǇǳπ

ƭŀǝƻƴΦ  

9ŘǳŎŀǝƻƴŀƭ ŀŎƘƛŜǾŜƳŜƴǘ ŀƳƻƴƎ ŀŘǳƭǘǎ ŀƎŜ нр ŀƴŘ ƻǾŜǊΣ ƻƴƭȅ 

ŀōƻǳǘ пр҈ ŀǊŜ ƘƛƎƘ-ǎŎƘƻƻƭ ƎǊŀŘǳŀǘŜǎ ƻǊ ƘƛƎƘŜǊΣ ŀƴŘ ǊƻǳƎƘƭȅ 

пςр҈ ƘƻƭŘ ŀ .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜ ƻǊ ƘƛƎƘŜǊΣ ŎƻƳǇŀǊŜŘ ǿƛǘƘ 

уп҈ ŀƴŘ ос҈ ǊŜǎǇŜŎǝǾŜƭȅ ŦƻǊ /ŀƭƛŦƻǊƴƛŀ ƻǾŜǊŀƭƭΦ [Ŝǎǎ ǘƘŀƴ 

мκн ƻŦ !ǊǾƛƴΩǎ ŀŘǳƭǘ ǇƻǇǳƭŀǝƻƴ Ƙŀǎ ŀ ƘƛƎƘ-ǎŎƘƻƻƭ ŘƛǇƭƻƳŀΦ  

IƻƭƭȅǿƻƻŘ .ǳǊōŀƴƪ !ƛǊǇƻǊǘ 

нлнр tht¦[!¢Lhb ōȅ !D9 

!D9 Dwh¦t t9w/9b¢ 

ғр фΦфт҈ 

р-мт нсΦор҈ 

му-нп мнΦфт҈ 

нр-оп мпΦтф҈ 

ор-пп моΦор҈ 

пр-рп млΦпт҈ 

рр-сп сΦлт҈ 

ср-тп нΦу҈ 

трҌ мΦст҈ 
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 C  G  

 

F   G   

  The City Council  
 

 

!ǊǾƛƴ ƛǎ ŀ /ƘŀǊǘŜǊ κ IƻƳŜ-wǳƭŜΣ /ƻǳƴŎƛƭτ

aŀƴŀƎŜǊ ŦƻǊƳ ƻŦ DƻǾŜǊƴƳŜƴǘ ŎƻƳǇǊƛǎŜŘ ƻŦ р /ƛǘȅ /ƻǳƴŎƛƭ ƳŜƳōŜǊǎ 

ŜƭŜŎǘŜŘ ŀǘ-ƭŀǊƎŜΦ aŀȅƻǊ ŀƴŘ /ƻǳƴŎƛƭ ƳŜƳōŜǊǎ ǎŜǊǾŜ п-ȅŜŀǊ ǘŜǊƳǎ ƻũǎŜǘ 

ŜǾŜǊȅ н ȅŜŀǊǎ ŀƴŘ Ƴǳǎǘ ƭƛǾŜ ǿƛǘƘƛƴ /ƛǘȅ ƭƛƳƛǘǎΦ   
 

¢ƘŜ /ƻǳƴŎƛƭ ǎŜǊǾŜǎ ŀǎ ǘƘŜ ƎƻǾŜǊƴƛƴƎ ōƻŘȅ ƻŦ ǘƘŜ /ƛǘȅ ŀƴŘ ǎŜǘǎ ǇƻƭƛŎƛŜǎ 

ǘƘŀǘ ǇǊƻǘŜŎǘ ǘƘŜ ƘŜŀƭǘƘΣ ǎŀŦŜǘȅΣ ǿŜƭŦŀǊŜ ŀƴŘ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ ƻŦ ǊŜǎƛŘŜƴǘǎ 

ϧ ǾƛǎƛǘƻǊǎΦ /ƻǳƴŎƛƭ ƳŜƳōŜǊǎ ŀǊŜ ǉǳƛǘŜ ŦŀƳƛƭƛŀǊ ǿƛǘƘ ŀƴŘ ŘŜŜǇƭȅ-

ŎƻƴƴŜŎǘŜŘ ǘƻ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ  ¢ƘŜ aŀȅƻǊ ŀƴŘ н /ƻǳƴŎƛƭ aŜƳōŜǊǎ ŀǊŜ 

ƴŀǝǾŜ !ǊǾƛƴƛŀƴǎΣ ǿƘƛƭŜ ǘǿƻ ƳŜƳōŜǊǎ ƘŀǾŜ ǊŜǎƛŘŜŘ ƛƴ !ǊǾƛƴ  нлҌ ȅŜŀǊǎΦ  
 

 

§ aŀȅƻǊ hƭƛǾƛŀ /ŀƭŘŜǊƻƴ μ 9ƭŜŎǘŜŘ bƻǾ нлнпΦ ¢ŜǊƳ ŜȄǇƛǊŜǎ нлнуΦ !ǊǾƛƴ ƴŀǝǾŜΦ /9hΣ ƴƻƴ-tǊƻŬǘ ƭŜŀŘŜǊΦ  5ŜŜǇ 

Ǌƻƻǘǎ ƛƴ YŜǊƴ /ƻΦ [ŀǘŜ ƳƻǘƘŜǊ ǿŀǎ !ǊǾƛƴΩǎ ŬǊǎǘ ŜƭŜŎǘŜŘ ǿƻƳŀƴ aŀȅƻǊΦ 

§ aŀȅƻǊ tǊƻ ¢ŜƳ {ǳǎŀƴŀ wŜȅŜǎ μ !ǇǇƻƛƴǘŜŘ !ǇǊ нлнмΣ 9ƭŜŎǘŜŘ нлннΦ ¢ŜǊƳ ŜȄǇƛǊŜǎ bƻǾ нлнсΦ  wŜǎƛŘŜƴǘ нм ȅǊǎΦ 

9ȄŜŎǳǝǾŜ !ǎǎƛǎǘŀƴǘ ǘƻ ǘƘŜ {ŎƘƻƻƭ {ǳǇŜǊƛƴǘŜƴŘŜƴǘΦ 

§ 5ƻƴƴȅ IƻǊǘƻƴ μ !ǇǇƻƛƴǘŜŘ нлмфΦ 9ƭŜŎǘŜŘ нлннΦ нƴŘ ǘŜǊƳ ŜȄǇƛǊŜǎ bƻǾ нлнсΦ !ǊǾƛƴ ƴŀǝǾŜΦ   LƴǎǘǊǳŎǘƻǊ ŦƻǊ Ƴƛπ

ƎǊŀƴǘ ǇǊƻƎǊŀƳΦ  

§ WŀƛƳŜ tŜǊŜȊ μ 9ƭŜŎǘŜŘ bƻǾ нлнпΦ ¢ǘŜǊƳ  ŜȄǇƛǊŜǎ нлнуΦ  /ƻƴǎǘǊǳŎǝƻƴΣ wŜǎǘŀǳǊŀƴǘŜǊΣ wŜŀƭ 9ǎǘŀǘŜΦ 

§ ¢ƛƳ ¢ŀǊǾŜǊ μ 9ƭŜŎǘŜŘ !ǳƎ нлнрΤ tŀǊǝŀƭ ǘŜǊƳ ŜȄǇƛǊŜǎ нлнсΦ  !ǊǾƛƴ ƴŀǝǾŜΦ IƛƎƘ {ŎƘƻƻƭ ƎƛǊƭǎ ōŀǎƪŜǘōŀƭƭ ŎƻŀŎƘΦ   

 

 

C  

!ǊǾƛƴ ƛǎ ƘƻƳŜ ǘƻ ŀ ƭƻƴƎ-ŜǎǘŀōƭƛǎƘŜŘ ŀƎǊƛŎǳƭǘǳǊŀƭ ŜŎƻƴƻƳȅΣ 

ǿƘƛŎƘ ǇǊƻǾƛŘŜǎ ǊŜǾŜƴǳŜǎ ǘƻ ǘƘƻǳǎŀƴŘǎ ƻŦ ŦŀƳƛƭƛŜǎΦ ¢ƘŜ ƭƻŎŀƭ 

ŜŎƻƴƻƳȅ ŜƳǇƭƻȅǎ ƳƻǊŜ ǘƘŀƴ тΣллл ǇŜƻǇƭŜ ŀƴŘ ƛǎ ƘƻƳŜ ǘƻ 

ǎŜǾŜǊŀƭ ƭƻƎƛǎǘƛŎǎ Ƙǳōǎ ǇǊƻǾƛŘƛƴƎ улл Ƨƻōǎ ƛƴ ǊŜǘŀƛƭ ǘǊŀŘŜΣ рлл 

Ƨƻōǎ ƛƴ ƘŜŀƭǘƘ ŎŀǊŜΣ ǎƻŎƛŀƭ ŀǎǎƛǎǘŀƴŎŜΣ ƻƛƭ ϧ Ǝŀǎ ŜȄǘǊŀŎǘƛƻƴΣ 

ƳŀƴǳŦŀŎǘǳǊƛƴƎ ŀƴŘ ƳƛƴƛƴƎ - ƻƴŜ ƻŦ ǘƘŜ ƘƛƎƘŜǎǘ ǇŀȅƛƴƎ  ƛƴŘǳǎπ

ǘǊƛŜǎ ƛƴ ǘƘŜ ŀǊŜŀΦ   
 

²ƛǘƘ мллǎ ƻŦ ŀƴƴŜȄŀōƭŜ ǇǊƻǇŜǊǘȅ ŀƴŘ ŘŜǾŜƭƻǇƳŜƴǘ-ǊŜŀŘȅ 

ŎƻƳƳŜǊŎƛŀƭ ǇǊƻǇŜǊǘȅ ƻƴ Ƴŀƛƴ ǎǘǊŜŜǘΣ !ǊǾƛƴ ƛǎ ǇƻƛǎŜŘ ǘƻ       

ŜȄǇŀƴŘ ŀƴŘ ŘŜǾŜƭƻǇΗ  

wŀƴƪ 9ƳǇƭƻȅŜǊ C¢9ǎ 

м !ǊǾƛƴ ¦ƴƛƻƴ {ŎƘƻƻƭ 5ƛǎǘǊƛŎǘ Ҕрлл 

н YŜǊƴ wƛŘƎŜ DǊƻǿŜǊǎ [[/ нтр 

о DǊƛƳƳǿŀȅ !ǊǾƛƴ hǊƎŀƴƛŎ ннс 

п !ǊǾƛƴ IƛƎƘ {ŎƘƻƻƭ мфн 

р ±ŀƭƭŀǊǘŀ {ǳǇŜǊƳŀǊƪŜǘǎ мсл 

с DǊƻǿ !ŎŀŘŜƳȅ млл 

т 9ǾŜǊƎǊŜŜƴ !ǊǾƛƴ 

IŜŀƭǘƘŎŀǊŜ 

фф 

у {ŀƴŘǳǎƪȅ /ŀōƛƴŜǘǎ ср 

ф !ǊǾƛƴ-9Řƛǎƻƴ ²ŀǘŜǊ       

{ǘƻǊŀƎŜ 5ƛǎǘǊƛŎǘ 

рм 

мл  /ƛǘȅ ƻŦ !ǊǾƛƴ  пп 

¢ƻǇ мл tǊƛƴŎƛǇŀƭ 9ƳǇƭƻȅŜǊǎ 
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C  M  

The Management Team  
 

Arvinôs Management Team is dedicated to operating at a 

high standard of excellence and limited financial resources. 

The Management Team consists of 7 professionals     

managing 47 employees daily: 
 

ß City Manager 8 years w/ City; 

ß City Clerk  15 years w/ City;  

ß Public Works Supervisor 9 years w/ City;  

ß Director of Finance (performed by City Manager); 

ß City Engineer 5 years w/ City; 

ß HR Administrator, (contract); 

ß City Attorney (contract, 2 months); 
 

Other Service Contracts: Building Inspection, Solid 

Waste Management / Recycling and IT.  

The City Manager has been with the City for 8 years and 

was appointed City Manager in 2021. The Police Chief 

reports to the City Manager per City Code 2.06. 

T  P  D    

The Chief of Police 
 

Retaining a local Chief in addition to local officers is a goal 

for the City in order to overcome continuity and retention 

challenges. Over 20 years, 5 fulltime Chiefs and 4 interim 

Chiefs have worked to offer superior service and protection 

for residents and merchants. The average tenure in Arvin 

for a Police Chief has been 2.8 years. Creating a relation-

ship of longevity with the Chief and its officers is a priority. 
 

City leadership and residents are anxious to support a 

Chief long-term while he / she  regenerates the Department 

to be more effective, efficient, professional and sustainable.  

 

COUNCIL  GOALS FOR THE  
ARVIN  POLICE DEPARTMENT 

 

ß Ethical Leadership 

ß Succession Planning 

ß Lowering overall crime 

ß Efficient Operations & Structure 

ß Empathy, Integrity & non-Political 

ß Effective Communication & Reporting 

ß Community Policing in the local context  

ß Retention, Mentoring & Training 

ß Continuation of Interagency Partnerships  

ß Accountability, Discipline, Servant-leadership 
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https://www.guc.com/about-us/management-team
https://library.municode.com/ca/arvin/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.06CIADMA


 

S   O   
 The following needs, challenges, opportunities and priorities were 

assembled through interviews with elected officials and Police  

Department staff. They are provided to potential candidates to 

reflect on how their professional experience could be of value to 

the Police Department and community of Arvin.   
 

O , C   
 P  

 

Attrition, Retention & Internal Culture  
 Department employees report the urgent need for an improved 

internal culture and support from elected officials. Several        

positions are understaffed and some officers are interviewing with 

other departments or preparing to transfer to other agencies.      

Re- establishing an effective internal team environment and work-

ing relationship with elected officials and the City Manager, and 

creating a Succession Plan for the Department will be a priority. 
 

Ethical Leadership & Empowerment  
 Timely communication with the City Manager and City Council is 

essential. Public speaking is expected and monthly reports on lo-

cal LEO efforts will be valued. An ethical Chief who can work with 

elected officials collectively will strengthen relationships. 
 

High Performance / Process Improvement  
 Opportunities to improve the Departmentôs systems, tools, policies, 

procedures, processes, and performance exist. A Chief with a 

toolbox of ôBest Practicesô will be a valued leader. 

 

 

 

 

 

 

 

 

 

 

Vision, Goals & Strategy  
 The new Police Chief is invited to assist the Management Team 

and City Council to develop a strategic vision for the community,  

re-evaluate workflows, systems and processes to achieve greater 

efficiency, effectiveness and sustainability.  
 

Coaching, Mentoring, Team-building 
 Department employees have expressed a strong desire for a   

Chief who can óharmonizeô and strengthen the Law Enforcement 

internally and externally. A Chief who can serve as a Coach,    

Advisor, and Mentor who values the time, inputs, efforts, and   

passion of Department employees will be highly valued.  
 

Community Engagement 
 A Chief who embodies and teaches the ley principles of 

óCommunity Policingô by getting to know local residents, for officers 

to become part of the community, and who is personally invested 

in local activities and community affairs will be appreciated.   
 

Strategic / Tactical Planning & Innovation 
 With new commercial and residential growth, the Police Depart-

mentôs operations need to be effective, efficient, strategic, tactical, 

innovative and sustainable to assure a high-quality law enforce-

ment services can be provided into the foreseeable future.  
 

Best-available-technologies 
 Using affordable and effective technologies to significantly reduce 

risk and save lives, preserve evidence, and maintain legally-

required documentation is always a highest paramount concern to 

public agencies nationally and locally.  
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нлно tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ {ǘŀǝǎǝŎǎ  
ϧ /ƻǳƴŎƛƭ tǊŜǎŜƴǘŀǝƻƴ 

 

ARVIN  POLICE DEPARTMENT 
STATISTICS FOR 2023  ̂

 

ß Calls for service     15,234 
ß Priority Response time     2:24 
ß Traffic Stops      2,308 
ß Animal Control Incidents    1,051 
ß Moving Citations     587 
ß Arrests Made       276 
ß DUIs       63 
ß Mental Health-related Call   48 
ß Narcan Deployment 
         w/ life-saving Reversals     6 

  

^Sample only. Get the full report here. 

http://www.municipalsolutions.org/media/Arvin_PD_Statistics_Council_Presentation_032823.pdf
http://www.municipalsolutions.org/media/Arvin_PD_Statistics_Council_Presentation_032823.pdf
http://www.municipalsolutions.org/media/Arvin_PD_Statistics_Council_Presentation_032823.pdf
http://www.municipalsolutions.org/media/Arvin_PD_Statistics_Council_Presentation_032823.pdf
http://www.municipalsolutions.org/media/Arvin_PD_Statistics_Council_Presentation_032823.pdf
http://www.municipalsolutions.org/media/Arvin_PD_Statistics_Council_Presentation_032823.pdf
http://www.municipalsolutions.org/media/Arvin_PD_Statistics_Council_Presentation_032823.pdf
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The Ideal Candidate  

Excellent Communicator 
A high-level of verbal and written communication is required. 
Quality candidate abilities include: 
ß effectively communicates with administration, department 

heads, employees, citizens and the community; 

ß clearly articulate policies, procedures and technology; 

ß listens to and understands opposing viewpoints and suc-

cessfully mitigates disputes; 

ß articulates the potential impact of policy and vision in diffi-

cult situations. 
 

Interpersonal & Multi-Culturally Sensitive 
Shows an awareness of and sensitivity to differences in culture 
among people. Builds rapport, trust, common understanding, 
and effective communications with a historically and predomi-
nately-Hispanic community. An experienced law enforcement 
advocate within historic and modern contexts, and experience 
in leading a department and community through social, racial 

and personnel challenges is desired. 
 

Technically-skilled, Educated & Experienced 
Knowledge of federal, state and local laws, regulations, codes 
and current best practices regarding government administration 

and law enforcement operations.  
 

 Team Builder & Mentor 
A professional with a positive, infectious attitude and person-
nel manager willing to inspire and lead those around him or 
her. Someone who instills passion with the employees he or 
she mentors. The ability to positively influence and implement 
change. A collaborative, approachable leader will make a posi-

tive impact throughout the organization. 
 

Technically-skilled, Educated & Experienced 
Knowledge of federal, state and local laws, regulations, codes 
and current best practices regarding government administration 

and law enforcement operations.  
 

Accountable and Measures Performance  
The ability to delegate authority and responsibility to uni-
formed and non-uniformed employees accountable for their 
decisions and actions / inactions while taking responsibility 

for outcomes. 

 

Builds Coalitions & Effective Relationships  
Working relationships must be broad and effective to provide 
information, help and access to property owners, local          
residents, the media and external public safety agencies. The 
successful candidate will demonstrate a proven ability to estab-

lish and maintain such rapports.  
 

Diplomatic in Conflict Management  
Understands and utilizes formal / informal power structures to 
achieve objectives. Addresses and resolves conflict positively 

by facilitating agreements between conflicting parties.  
 

The complete Job Description including details  
and competencies is here 

 
 
 

Q  

Education & Experience 

ß Experience as a Police Chief, Deputy Chief, Assistant Chief, Major 

or Lieutenant comparable in a similar agency. 

ß Five (5) or more years of progressively responsible work in Law 

Enforcement, three (3) years leadership and administration as a 

Lieutenant or higher. 

ß Bachelorôs Degree in Law Enforcement, Public Administration, 

Criminal Justice or related from an accredited college/university. 

ß Fluency in English and Spanish highly desirable but not required. 
 

Certifications & Licenses 

ß POST Certification in the State of California. 

ß POST Advanced Certificate 

ß POST Management or Executive Development Cert.  (w/in 1 year) 

Note: California does not have automatic POST reciprocity for out-of-state 
officers, however California does provide a Basic Course Waiver (BCW) for 

those who qualify. See https://post.ca.gov/basic-course-waiver-process  
 

ß A valid driverôs license, and clean background check of civil, crimi-
nal, financial, employment & education history, and psychological 
examination prior to appointment.  

  

http://www.municipalsolutions.org/media/Arvin_Police_Chief_Job_Description.pdf
http://www.municipalsolutions.org/media/Arvin_Police_Chief_Job_Description.pdf
https://post.ca.gov/basic-course-waiver-process


 

 

#ÁÌÉÆÏÒÎÉÁȭÓȢȢȢ'ÁÒÄÅÎ ÉÎ ÔÈÅ 3ÕÎ 
  

 

REGIONAL AMENITIES 

 

!ǊǾƛƴ ƛǎ ŎƻƳƳƻƴƭȅ ŀǎǎƻŎƛŀǘŜŘ ŦƻǊ ƛǘǎ ŀƎǊƛŎǳƭǘǳǊŀƭ ŀƴŘ ŦŀǊƳƛƴƎ ǘǊŀŘƛǝƻƴΦ bƻ ǿƻƴŘŜǊ ƛǘ ƛǎ ƻƊŜƴ ŎŀƭƭŜŘ ŀǎ                     
άǘƘŜ DŀǊŘŜƴ ƻŦ /ŀƭƛŦƻǊƴƛŀέΦ  ²ƛǘƘ ŀ ƳŜŘƛŀƴ ŀƎŜ ƻŦ нрΣ !ǊǾƛƴ ƛǎ ŀ ŎƻƳƳǳƴƛǘȅ ǇŜǊŦŜŎǘ ŦƻǊ ŦŀƳƛƭƛŜǎΦ !ǊǾƛƴΩǎ ƳŀƧƻǊ 
ŀǧǊŀŎǝƻƴ ŦƻǊ ǿƛƴŜ ŀƴŘ ǎǇƻǊǘǎ ƭƻǾŜǊ ŀƴŘ ŀƴ ƛŘŜŀƭ ǎǇƻǘ ŦƻǊ ǘƘƻǎŜ ǿƘƻ ǿŀƴǘ ǘƻ ƭƛǾŜ ŀ ŎƻǳƴǘǊȅ ƭƛŦŜǎǘȅƭŜΣ ȅŜǘ ǿƛǘƘƛƴ 
ŀ ǎƘƻǊǘ ŘǊƛǾŜ ǘƻ ƭŀǊƎŜǊ ŎƛǝŜǎΦ 

§ ±ƛǎƛǘ мΣлллǎ ƻŦ ŀŎǊŜǎ ƻŦ ƭƻŎŀƭ ŀƎǊƛŎǳƭǘǳǊŜΦ {ŀƳǇƭŜ ŀǿŀǊŘ-ǿƛƴƴƛƴƎ ƭƻŎŀƭ ƎǊŀǇŜǎΣ ƧŀƳǎΣ ƧŜƭƭƛŜǎΣ ǿƛƴŜǎΣ ŦǊǳƛǘǎ ŀƴŘ 
ǾŜƎŜǘŀōƭŜǎ ŀǘ ŘƻȊŜƴǎ ƻŦ ƭƻŎŀƭ ŦŀǊƳǎ ƛƴŎƭǳŘƛƴƎ aǳǊǊŀȅ CŀƳƛƭȅ CŀǊƳǎΣ [ŀǳǘ CŀǊƳǎΣ  IƛŘŘŜƴ tŀƭƳǎ ²ƛƴŜǊȅ κ 
±ƛƴŜȅŀǊŘΦ      

§ 5ŀȅ ǘǊƛǇ ǘƻ ƴŀǘǳǊŜΥ {Ŝǉǳƻƛŀ bŀǝƻƴŀƭ tŀǊƪΣ YŜǊƴ /ƻǳƴǘȅ {ǘŀǘŜ tŀǊƪΣ /ŀƭƛŦƻǊƴƛŀ !ǊŜŀ [ƛǾƛƴƎ aǳǎŜǳƳ όȊƻƻύ ƻǊ 
ŎǳƭǘǳǊŜ ŀǘ ǘƘŜ .ŀƪŜǊǎŬŜƭŘ aǳǎŜǳƳ ƻŦ !ǊǘΣ YŜǊƴ /ƻǳƴǘȅ aǳǎŜǳƳ ϧ .ǳŜƴŀ ±ƛǎǘŀ aǳǎŜǳƳ ƻŦ bŀǘǳǊŀƭ IƛǎǘƻǊȅΦ  

§ ! Ŏƻƻƭ ƻũ ŀǘ ǘƘŜ aŎaǳǊǘȅ !ǉǳŀǝŎ /ŜƴǘŜǊ ŀƴŘ ǘƘŜ .ǳŜƴŀ ±ƛǎǘŀ !ǉǳŀǝŎ wŜŎǊŜŀǝƻƴ !ǊŜŀΦ 

§ 9ƴƧƻȅ ǿƻǊƭŘ-Ŏƭŀǎǎ ŀǘƘƭŜǝŎ ŜǾŜƴǘǎ ǿκ ŘƻȊŜƴǎ ƻŦ ŎƻƭƭŜƎŜǎΣ ƳƛƴƻǊ ŀƴŘ ƳŀƧƻǊ-ƭŜŀƎǳŜ ǇǊƻŦŜǎǎƛƻƴŀƭ ǎǇƻǊǘǎ ǘŜŀƳǎΥ  

     [! [ŀƪŜǊǎ ϧ [! /ƭƛǇǇŜǊǎ όb.!ύΣ [! 5ƻŘƎŜǊǎΣ [! !ƴƎŜƭǎ ϧ {ŀƴ 5ƛŜƎƻ tŀŘǊŜǎ όa[.ύΣ [! DŀƭŀȄȅ όa[{ύϧ ƳƻǊŜΗ 

{Ŝǉǳƻƛŀ bŀǝƻƴŀƭ tŀǊƪ 

{ƻǳȊŀ CŀƳƛƭȅ ±ƛƴŜȅŀǊŘ  
5ƻȊŜƴǎ ƻŦ ƭƻŎŀƭ ŦŀƳƛƭȅ ŦŀǊƳǎ ϧ ǾƛƴŜȅŀǊŘǎ 

ƻǳȊŀ CŀƳƛƭȅ ±ƛƴŜȅŀǊŘ  

            у μ tŀƎŜ           CHIEF OF POLICE   



 

 

ф μ tŀƎŜ  
ф μ tŀƎŜ  

  

 

REGIONAL AMENITIES 

b.! [ƻǎ !ƴƎŜƭŜǎ [ŀƪŜǊǎ 

bC[ [ƻǎ !ƴƎŜƭŜǎ wŀƳǎ 

a[. [ƻǎ !ƴƎŜƭŜǎ 5ƻŘƎŜǊǎ 

IƻƭƭȅǿƻƻŘ .ƻǳƭŜǾŀǊŘ 

[ƻǎ !ƴƎŜƭŜǎ tƘƛƭƘŀǊƳƻƴƛŎ 

5ƛǎƴŜȅƭŀƴŘ ϧ /ŀƭƛŦƻǊƴƛŀ !ŘǾŜƴǘǳǊŜ 

            ф μ tŀƎŜ           CHIEF OF POLICE   

https://www.google.com/url?sa=i&url=https%3A%2F%2F1000logos.net%2Fnfl-logo%2F&psig=AOvVaw08GG1yIDxMAFydSOMkRXIC&ust=1628109924720000&source=images&cd=vfe&ved=0CAcQjRxqFwoTCJDE15_clfICFQAAAAAdAAAAABAE


 

 

{![!w¸ ϧ .9b9CL¢{ 
!ǊǾƛƴ ƻũŜǊǎ ŀ ŎƻƳǇŜǝǝǾŜ ǎŀƭŀǊȅ ƻŦ ϷмпуΣллл ǘƻ ϷмтфΣлллϣ 
ό5hvύ ǿƛǘƘ ǇŜǊŦƻǊƳŀƴŎŜ ƛƴŎŜƴǝǾŜǎΣ ǊŜƭƻŎŀǝƻƴ ŜȄǇŜƴǎŜǎΣ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ŘǳŜǎΣ ǊŜǝǊŜƳŜƴǘ ŀƴŘ ŀǧǊŀŎǝǾŜ ōŜƴŜŬǘǎΥ  

η aŜŘƛŎŀƭΣ 5ŜƴǘŀƭΣ ±ƛǎƛƻƴ мллϧ 99Σ рл҈ ŘŜǇŜƴŘŜƴǘǎ  
η wŜǝǊŜƳŜƴǘ ό/ŀƭ-t9w{ύ - н҈ ŀǘ рр κ рт ȅŜŀǊǎ 
η [ƛŦŜ LƴǎǳǊŀƴŎŜτ�¨�ñ�ì�U�ì�ì�ì 
η ±ŀŎŀǝƻƴ ϧ {ƛŎƪ [ŜŀǾŜ  - п ǿŜŜƪǎ κ ȅŜŀǊ ϧ мŘκƳƻƴǘƘ 
η [ƻƴƎŜǾƛǘȅ tŀȅ  - оȅǊǎ όн҈ύΣ р ȅǊǎ όо҈ύΣ т ȅǊǎ όн҈ύ 
η hǘƘŜǊΥ 9ŘǳŎŀǝƻƴ tŀȅΣ .ƛƭƛƴƎǳŀƭ  
η [ƻŎŀƭ ǊŜǎƛŘŜƴŎȅ ōƻƴǳǎ όƴŜƎƻǝŀōƭŜύ 

ϣ¢ƻǘŀƭ ŎƻƳǇŜƴǎŀǝƻƴ ŜȄǇŜŎǘŜŘ ǘƻ ŜȄŎŜŜŘ ϷнллΣлллΦ  
 

Cǳƭƭ Wƻō 5ŜǎŎǊƛǇǝƻƴ 
!ǊǾƛƴ .ŜƴŜŬǘǎ {ǳƳƳŀǊȅ 

 

/hbCL59b¢L![L¢¸ �Z9ȄǇǊŜǎǎƛƻƴǎ ƻŦ ƛƴǘŜǊŜǎǘ�[ Ƴŀȅ ōŜ 

ƪŜǇǘ ŎƻƴŬŘŜƴǝŀƭ ǳƴǝƭ Cƛƴŀƭƛǎǘ ǎŜƭŜŎǝƻƴǎ ŀǊŜ ƳŀŘŜΦ  

 

9v¦![ htthw¢¦bL¢¸  ¢ƘŜ /ƛǘȅ ƻŦ !ǊǾƛƴ ǾŀƭǳŜǎ Ŝǉǳŀƭ 

ƻǇǇƻǊǘǳƴƛǘȅ ŀƴŘ ŘƛǾŜǊǎƛǘȅ ƛƴ ǘƘŜ ǿƻǊƪǇƭŀŎŜΦ ±ŜǘŜǊŀƴǎΣ ŀƭƭ 
ƎŜƴŘŜǊǎΣ ŜǘƘƴƛŎƛǝŜǎ ŀƴŘ ǇŜǊǎƻƴǎ ǿƛǘƘ ŘƛǎŀōƛƭƛǝŜǎ ǿƘƻ ƳŜŜǘ 
ǘƘŜ ƳƛƴƛƳǳƳ  ǉǳŀƭƛŬŎŀǝƻƴǎ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ŀǇǇƭȅΦ   
 

w9{L59b/¸ wŜǎƛŘŜƴŎȅ ǿƛǘƘƛƴ ǘƘŜ /ƛǘȅ ƛǎ ƴƻǘ ǊŜǉǳƛǊŜŘΣ ōǳǘ 

ŘŜǎƛǊŜŘΦ ! ǊŜǎƛŘŜƴŎȅ ōƻƴǳǎ ƛǎ ƴŜƎƻǝŀōƭŜΦ о-п ōŜŘǊƻƻƳ 

ƘƻƳŜǎ Ŏŀƴ ōŜ ǇǳǊŎƘŀǎŜŘ ŦƻǊ ŀǎ ƭƻ ŀǎ ϷнрлΣллл ƻǊ ǊŜƴǘŜŘ  

ŦƻǊ ōŜǘǿŜŜƴ ϷмΣплл ǘƻ ϷмΣтллΦ   

  
  

EXPRESS INTEREST BY DECEMBER 14TH  

¢Ƙƛǎ ǊŜŎǊǳƛǘƳŜƴǘ ŀŎǝǾŜƭȅ ƳŀƴŀƎŜŘ ōȅΥ 

 

HOW  TO APPLY 
RESUME & LETTER OF INTEREST TO... 

 

ArvinChief@municipalsolutions.org  
   

TIMELINE  & SELECTION 
 

Dec 14th: Deadline to Express interest 

Nov 7-Jan 14:  Screening & Evaluation 

Mid/Late Jan:   Finalists Interviews 

/éìÙã Ĉã tĈûìÏÙ  


