Reflection Questions on professional development/ growth / goals

1. What do you want?  (goals, process, outcomes)

2. What’s driving this want? (should, want to, have to)?
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3. What is hindering your process towards your goals?  
a. Internal obstacles? 

b. External obstacles?
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4. What supports do you have?







5. Can you write a specific goal (SMART goal)?
[image: Be SMART About Your Goal Setting]
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what “away” behaviors would people see me doing? what toward behaviors could | adopt?
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what yucky thoughts/feelings get in the way? who and what is important to me?
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Be clear and specific Measurable goals
so your goals are can be tracked, action to achieve the and unnecessary
easier to achieve. allowing you to see goal? Actionable stress and
This also helps you your progress. They goals ensure the frustration by
know how and where also tell you when a steps to get there are making the goal
to get started! goal is complete. within your control. realistic.
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A date helps us stay
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us and providing
something to work
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