	RFESIG Leadership Meeting
Agenda

Date:  March 14, 2025
Time Zone: 3:00 pm CT
Location:  Zoom Meeting
	Time
	Topic
	Purpose
	Proponent(s)

	3:00 pm
	Welcome
	Introduction
	All

	3:05 pm
	Officer Reports
· Chair – Darren Calley
· AoE initiatives
· Residents participating in an ABPTRFE accredited residency will receive free AoE membership (2026). Consider application process to add student/resident as member. Could use residents as experts for students applying to programs.
· Excellence in Education Certification $1,600 fee.
· Online SIG Communities – discussion board, library, blogs, events, featured cards, quick links. Who monitors?
· Evolving education environment
· CSM 2025 Updates
· Raffled five $50 APTA gift certificates at RFESIG meeting
· Provided RFESIG SWAG for those attending
· Luggage tags, power banks, stickers. Hand out again at ELC.
· Sent ten $60 APTA gift certificates to RF Specialty SIG chairs after CSM – as appreciation. Not sent yet, APTA following up on this
· Sports and Pediatrics reported on EXXAT Match process
· Participants prefer an evening session for future meetings
· Roles for individuals interested in participating in the RFESIG: Recruitment, marketing, mentor resources
· Vice Chair – Dave Nolan
· Distinguished Mentor in Residency/Fellowhip Education Award – awarded to Ryan Vickers (Brooks Residency PD). Could tap into residents for submissions once they get free access.
· Mentor video updates - google document outline
· Membership Secretary – Martha Bloyer
· Membership updates: increased by 10 this month. Exploring if we can send a welcome letter, but unsure how to determine who joined when, exploring if a list can be sent monthly.
· DEI update: Sher serves as Vice-Chair. Last month’s meeting not productive, did not attend last week. Will attend next one. No formal updates, they are still looking for direction for role and responsibilities of the group. Voted to keep the term DEI. Looking into educational resources.
· Treasurer Secretary – Kristel Maes
· Website & Budget updates. Budget 25: $1,570 remaining
	Update & Discussion
	Officers

	3:25 pm 
	Committee Reports
· Nominating Committee Chair – Casey Unverzagt
· Communications Chair – Kris Neelon
· March Newsletter
· Program Committee
· Laura Zajac-Cox (ELC)
· Christina Bentrewicz (CSM) 
· CSM 2025 follow-up
· Scholarly Research Chair – Raine Osborne 
· 2025 Symposium, Webinar highlighting the REV study
	Update
	Committee Chairs

	3:30 pm 
	Ongoing Items
· RFESIG Community Discussion board
· Recruiting resources/videos – website
· Consider developing content for students/residents
· Communication with RF specialties 
· APTA Member Engagement Group Post-Professional Education Council; memberengagement@apta.org; Joe Basso & Ian Hunter staff leads. 




· APTA ELC resubmit presentation?
	Discussion
	all

	3:30 pm 
	Upcoming meetings 
· RFESIG Leadership Meeting pattern: 2nd Friday of Jan, March, May, July, Sept, Nov @ 3:00 pm CT
	Information
	all

	Initiatives

	· Collaboration & Networking with ResFel SIGs
· The RFESIG is engaged in connecting other residency and fellowship education SIGs and leaders by collaborating on projects, sharing resources, providing networking opportunities, and creating innovative strategies to promote excellence in RFE.
· Mentoring, Recruiting, and Education resources & videos
· The Collaborative Initiatives Among and Residency & Fellowship SIGs seeks to provide faculty and mentor development resources and build connections to support residency and fellowship SIG's
· RF Research Collaborative - ongoing

	Upcoming Dates and ACTION ITEMS

	Next RFE SIG Executive Committee Meeting: Friday, May 9th, 2025 3:00 pm CT
Martha: Create application for students/residents/fellows for Res-Fel Education Liaison Group including roles/responsibilities and application review process.
Darren: follow upon who should/can monitor the community platform
Martha: explore if we can send automated welcome email to new members
Dave and co: Revisit submission for ELC session 2025 https://drive.google.com/drive/folders/1BvySzFZLqN2Izl_j9PectLW7QyadEKve



	RFESIG Roles

	· Darren Calley Chair
· David Nolan Vice Chair
· Kristel Maes Secretary/Treasurer
· Martha Bloyer Membership Secretary
· Casey Unverzagt Nominating Committee Chair
· Kristina Stein Nominating Committee
· Caitlyn Lang Nominating Committee 
· Kris Neelon Communications Committee Chair
· Laura Zajac-Cox & Christina Bentrewicz Program Committee Chairs 
· Raine Osborne Scholarly Research Committee Chair

	Attendance

	Darren Calley
	x
	Kristel Maes
	x
	Kristina Stein
	

	Christina Bentrewicz
	x
	Kris Neelon
	x
	Casey Unverzagt
	

	Martha Bloyer
	x
	Dave Nolan
	x
	Laura Zajac-Cox
	

	Caitlyn Lang
	x
	Raine Osborne
	
	
	


X = Attending; NA = Not Attending


2025 RFESIG Goals
	AoE SIG
	Board Position Goals
	Strategic Plan Goal Being Addressed (Name and Letter)
	Time Frame for Meeting Goal
	Catalyst(s) to Achieving Goals
	Barrier(s) to Achieving Goals

	RFESIG
	Further develop research groups, plans, created from 2023 Residency/fellowship symposium. 
	Elevate AB; Lead A
	12 months
	Symposium planning group; RFESIG leadership; connect with scholarship goal Scholarship of Education
	Coordination and communication; follow-up action steps.

	RFESIG
	Futher curate web-site content, focus on recruitment, mentor training, educator training.
	Lead B; Advance B & C
	12 months
	Residency & Fellowship Specialty SIG leaders; RFESIG leaders
	Development of and vetting recruitment and mentor training content. Disseminating, communication updates to members.




Academy of Education Goals: 2022-2024
ADVANCE: Inspiring physical therapists and physical therapist assistants in their roles as educators.
· A. Pathways – Creating pathways to inspire emerging educators.
· B. Advancing – Developing professionals through contemporary educational opportunities using innovative and accessible methods.
· C. Sharing - Disseminate best practices and resources to physical therapy educators.
CONNECT: Leading physical therapy education through organizational collaboration and member engagement.
· A. Partnerships - Create and strengthen interactive partnerships among education stakeholders.
· B. Members - Increase member involvement in the Academy to promote a diverse and inclusive environment.
· C. Representation - Ensure strategic representation of the Academy in every relevant forum
ELEVATE: Elevating the profession by furthering physical therapy educational research.
· A. Research Agenda – Prioritize research based on the gaps in evidence to support best practices in teaching and learning in physical therapy education.
· B. Collaboration – Support the development and collaboration of education researchers.
· C. Strengthen – Strengthen education research initiatives.
LEAD: Exhibiting strong leadership to advance the Academy.
· A. Members - Engage members to contribute to achieving the vision of the Academy.
· B. Communications – Maintain a strong Academy presence through branding, clear messaging, publications, and visibility.
· C. Leadership and Management – Maintain excellence in governance and management with a dedicated team and pipeline of future leaders.
· D. Resources – Supplement revenue streams to advance the mission and serve the membership.


RFESIG CSM 2025 Membership Meeting SLIDO Poll
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Welcome to the Member Engagement Group orientation. This presentation will walk you through the APTA Member Engagement Group, or MEG, structure outlining the experience and involvement level of each MEG type.
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The Rationale Behind MEGs







APTA has grown a robust environment of volunteer opportunities and a member volunteer pool to fill them. To ensure you and your fellow volunteers have an improved volunteer experience and that we best allocate APTA resources to support you, we have refined and operationalized our volunteer structure per an APTA Board of Directors initiative. This new framework is called APTA Member Engagement Groups, or MEGs for short. 

This improved framework creates increased inclusivity through more volunteer opportunities for APTA members at different stages of their careers and with a wider variety of time commitments, an improved volunteer experience through the establishment of clear expectations, defined resources to empower the work of each Member Engagement Group and a consistent equitable experience across Member Engagement Groups.
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APTA has grown a robust environment of volunteer opportunities and a member volunteer pool to fill them.





To ensure you and your fellow volunteers have an improved volunteer experience and that we best allocate APTA resources to support you, we have refined and operationalized our volunteer structure per an APTA Board of Directors initiative.





This new framework is called APTA Member Engagement Groups, or MEGs for short. 















The diagram illustrates how engagement groups fit in the greater APTA organizational structure. As you can see, Member Engagement Groups are one part of the entire association structure. And one entry point to involvement. 

Although engagement groups stand separately from the House of Delegates, related organizations, program boards and commissions, and board-appointed committees, it is a significant pathway to contribute to the APTA mission and vision. 
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APTA Strategic Plan 2022-2025

















Member Engagement Groups align with the APTA Strategic Plan for 2022-2025 by increasing member value.

MEGs do so by ensuring that APTA delivers unmatched opportunities to belong, engage, and contribute.

APTA will grow membership market share to extend the reach and impact of APTA.

APTA will collaborate to reach more consumers, drive demand for physical therapy, and expand the markets and venues that promote the profession.
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Member Engagement Groups







APTA offers multiple opportunities to connect and share information with your peers through member engagement groups. There are four different types of MEGs, each representing a different avenue of involvement. APTA Member Engagement Groups comprise councils, networks, societies, and collaborations that help members connect with each other and advance the profession.

A Member Engagement Group provides an opportunity for members to explore APTA and interact with its community. 

To learn more please review the Board of Directors Policy: BOD Y07-24-02-02







[Optional]

Per the APTA bylaws definition, Engagement groups shall consist of members who represent a community of interest in which members may engage with the association. The purpose of such groups shall be to further the interests of the association and the profession. (Bylaws)



The Bylaws of the American Physical Therapy Association describe the purpose of Engagement Groups as ways to:

a. Support communities of interest within the Association;
b. Create pathways for growing member engagement; 
c. Further the interests of APTA and the physical therapy profession; and 
d. Enhance the volunteer experience for members.
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Members with a common interest.





Component representatives. 




Members who have achieved something at APTA.



Organizational representatives.









When thinking about the APTA MEG types, its easiest to think of networks as members with a common interest, councils as component representatives, societies as members who have achieved something at APTA, and collaborations as organizational representatives. 
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APTA Network
A group of members with a common interest. 



Networks comprise self-selected individuals who join in order to share information and network around a given topic. Networks may have annual participation fees. Networks may be coordinated by a chair and steering group that is elected or appointed by its members. 







Networks comprise self-selected individuals who join in order to share information and network around a given topic. 

Networks may have annual participation fees. Networks may be coordinated by a chair and steering group that is elected or appointed by its members. 

Networks can be focused on a variety of issues, form practice to community service to advocacy. 
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What Does It Mean to Be a Part of a Network?

Networks bring members together around specific topics that affect physical therapy. 

All members can be part of a network.

Networks look different depending on the level of engagement of the members. Some networks have meetings throughout the year, and others prefer to just use APTA Community.

Some networks have leadership positions, such as a chair or steering group, giving members greater opportunity for involvement.

Talk to your staff personnel to find out more about your network.







Networks bring members together around specific topics that affect physical therapy. They are open to all interested APTA members.

Network participants share insights, learn from each other, and work to advance the profession. Networks can look different depending on the level of engagement of the members. Some networks will have meetings throughout the year, while others may have an annual onboarding, or prefer to just use APTA Community. 

Some networks have leadership positions giving members more opportunity for involvement. 

Talk to your staff personnel to find out more about your network. 
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APTA Council
A group of component representatives of a specific role.

Councils comprise component representatives who are selected or elected by APTA components for collaboration to advance the association. Councils have no annual participation fees. Councils are led by a chair and/or steering group who are elected by the council members.









Councils comprise component representatives who are selected or elected by APTA components for collaboration to advance the association. Councils have no annual participation fees. Councils are led by a chair and/or steering group who are elected by the council members. Simply put Councils are groups of component representatives. 

Councils are national communities of volunteers that help to advance the strategic priorities of the association and profession. 

For some, members are automatically included based on the roles they play such as President or Treasurer. For others, members are selected by their components.
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What Does It Mean to Be a Part of a Council?

Council members represent the component from which they were selected for their role.

Council members act as the liaison between APTA national and their component by sharing information and promoting initiatives at the component level. 

Each council has their own APTA Community, meets at least annually, and can optionally elect leadership positions within.

Talk to your staff personnel to find out more about your council.







Council members represent the component from which they were selected for their role.

Council members act as the liaison between APTA national and their component by sharing information and promoting initiatives at the component level. 

Councils have their own APTA Community, meet at least annually, and can elect leadership positions within.

Talk to your staff personnel to find out more about your council.
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APTA Societies
A group of high achievers.

Societies exclusively comprise individuals who have specific achievement or experience, for the purpose of information sharing and networking among those individuals. Societies have no annual participation fees. Societies have no member leadership. 









Societies are groups of people who have achieved something. 
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What Does It Mean to Be a Part of a Society?

Members are automatically joined to a society when they complete a term or earn a status at APTA.

Each society has its own APTA Community.

Societies are given an exclusive annual town hall with the APTA president and are invited to APTA CSM for their annual reception.

Talk to your staff personnel to find out more about your society.







Societies comprise members who have served APTA in distinct capacities or who are Catherine Worthingham Fellows of APTA. Eligible members are automatically included in the relevant society. There are currently three societies: APTA Society of Board Alumni, APTA Society of Catherine Worthingham Fellows, and APTA Society of Leadership Scholars. 



12



APTA Collaborations
Organizational representatives.

Collaborations comprise individual representatives from selected organizations (including components). Collaborations may have an annual participation fee and are led by a chair and/or steering group elected by the collaboration.









Collaborations are groups of organizational representatives. 
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What Does It Mean to Be a Part of a Collaboration?

Collaboration members represent the organization from which they were selected for their role.

Collaboration members act as the liaison between APTA national and their organization by sharing information and promoting initiatives. 

Each collaborations has its own APTA Community

Collaborations meet virtually on either a monthly or quarterly basis and have leadership that works alongside the staff lead. 

Talk to your staff personnel to find out more about your collaboration.









14



Thank You!
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Demand and Access
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the human experience.

Use of and demand for physical therapist
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in diversity and representation.

Diversity, Equity, and Inclusion
Action Plan (Publication: 2022)

Physical therapists and physical therapist
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Therapy Education
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Physical Therapy Value Project
(Publication: 2022)
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PT Postprofessional Education Council Description.pdf
APTA PT Post-professional o
Education Council Job \\’APTA@

) i American
Description

Physical Therapy
Association

This document describes the qualifications and responsibilities of roles
within the APTA Physical Therapist Post-professional Education
Council.

APTA councils are composed of component representatives who are selected or elected by
APTA components for collaboration to advance the association. Councils have no annual
participation fees. Councils are led by a chair and/or steering group, elected by the council
members.

Councils are a national community of component volunteers tasked to promote member
engagement in the association.

PT Post-professional Education Council
Council Representatives

Eligibility and Selection

Representatives are PT members selected or elected by APTA sections/academies and confirmed annually.
Each section/academy may identify two representatives to the council, for a total of up to 38 council members.
One representative from ABPTRFE and one representative from ABPTS will be identified to serve as a
resource.

Terms

Sections/Academies determine the term length for their representative and confirm the representative to APTA
annually. It is encouraged that sections/academies consider term limits to promote inclusivity and
engagement.

Responsibilities

Each section/academy is encouraged to establish their own job description for their representative at the
section/academy level. In addition to specific responsibilities identified by the section/academy, council
representatives:

e Engage members across the association, promoting residency and fellowship education and
specialization.

e Collaborate with other council representatives to share best practices in residency and

fellowship education, specialization, and other opportunities across the learner continuum.

Meet quarterly as a council.

Select council steering group and chair through annual elections process.

Implement council initiatives at the section/academy level.

Seek opportunities for involvement within their section/academy.

Serve as ambassadors for their section/academy and APTA.

Represent the interests of ABPTRFE and ABPTS.

©2023 American Physical Therapy Association. All rights reserved.





SAPTA

PT Post-professional Education Council Steering Group

Eligibility and Selection

Current council representatives are eligible to run for chair and steering group positions to lead the
council. The council representatives elect these positions. There are five steering group members in
addition to the chair.

Terms

Council steering group members serve a one-year term and may serve two years consecutively. Should the
member cease to be their component’s representative during their term on the steering group, they may fulfill
the rest of their one-year term on the steering group, provided they remain a member in good standing and are
fulfilling the duties as required.

Responsibilities
In addition to the responsibilities as a representative within the council, steering group members also:

Lead council activities.

Host quarterly council meetings.

Recruit new leaders.

Oversee the candidacy process for council chair and steering group.

May not concurrently serve on ABPTRFE, ABPTRFE Standards Committee, ABPTRFE
Candidacy Review Council, ABPTS, and ABPTS Specialty Council.

PT Post-professional Education Council Chair

Eligibility and Selection
Current council representatives are eligible to run for chair to lead the council. The council
representatives elect this position.

Terms

Council chairs serve a one-year term and may serve two years consecutively. Should the chair cease to be
their component’s representative during their term as chair, they may fulfill the rest of their one-year term as
chair, provided they remain a member in good standing and are fulfilling the duties as required.

Responsibilities
In addition to the responsibilities as a representative and steering group member within the council,
the chair also:

e Leads steering group and council activities.

e Prepares meeting agendas and presides over all meetings of the steering group and quarterly
meetings of the council.

e Maintains regular communication with APTA’s staff liaison.

e Represents council to the APTA Board of Directors, APTA staff, ABPTRFE, and ABPTS.

e  Submit annual report to ABPTRFE and ABPTS.

Last Updated: 02/20/2024
Contact: kendraharrington@apta.org





		APTA councils are composed of component representatives who are selected or elected by APTA components for collaboration to advance the association. Councils have no annual participation fees. Councils are led by a chair and/or steering group, elected...

		PT Post-professional Education Council




image3.png
How does your residency/fellowship program maa
recruit applicants?
(1/2)

Regional residency fairs
I 4 %

Specialty residency fairs
G 21 %

Social media (e.g. YouTube, Instagram, others)
S 24 %

Visit regional PT Programs

O 3 %

Referrals from other residencies/fellowships
® 0%




image4.png
Other
G 10 %




image5.png
How does your residency/fellowship program maa
recruit applicants?
(1/2)

Regional residency fairs
I 4 %

Specialty residency fairs
G 21 %

Social media (e.g. YouTube, Instagram, others)
S 24 %

Visit regional PT Programs

O 3 %

Referrals from other residencies/fellowships
® 0%




image6.png
Other
G 10 %




image7.png
Were you able to fill out your
residency/fellowship cohort(s) last year?

Yes
G 71 %

No
S 29 %




image8.png
Were you able to fill your residency/fellowship maﬂ
cohort(s) this year?

Yes

N 39 %
No

N 18 %

Not yet sure - but looks like we willl.

G 25 %

Not yet sure - looks like we won't.
G 18 %




image9.png
If you weren't able to fill out your
residency/fellowship cohort last year, what
specialties were they?

Orthopedic
Pediatric O rt h [0 Rt

Hand

Women's health




image10.png
Orthopedic
Pediatric O rt h (0 B

1 Women's health




image11.png
If you weren't able to fill out your
residency/fellowship cohort last year, what
specialties were they?

Orthopedic
Pediatric O rt h [0 Rt

Hand

Women's health




image12.png
Orthopedic
Pediatric O rt h (0 B

1 Women's health




image13.png
Do you host a virtual information session for
potential candidates and has it been a helpful
recruitment tool?

Yes, it has been helpful.
G 22 %

Yes, but it hasn't helped with recruitment very much.

O 39 %%

No
S 30 %




image14.png
Do you new grads have difficulty getting time
away from their terminal clinical experiences to
interview with your program?

Yes, some aren't able to get away for your program's residency
interview

D 14 %

Yes, some have difficulty, but are able to interview.

. 53 %

No, all seem to be able to get time away.
CE— 33 %




