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It’s bigger 
than just 
being a PT…

It’s not a 
CEU 
Program…

Higher perceived clinical competence 
(Briggs et al in-peer review; Briggs et al 2019; Whitman et al 2020; Smith et al. 1999)

Different job duties (Briggs et al in-peer review; Whitman 
2020; Smith et al 1999)

More engagement (Weber et al. CSM 2020; Jones et al 2008; 
Whitman et al 2020; Smith et al 1999)

Increased Value (Briggs et al 2019)

(Copyright  ©Briggs 2023)

Presenter Notes
Presentation Notes
Discuss each of these separately in subsequent slidesHow are they different?balanced, well rounded, More of something….become more adaptive?...more developed…It’s bigger than that….they are not just a PT…connect this to culture of happier and more fulfilled…..



Higher perceived clinical competence 
(Briggs et al 2023; Briggs et al 2019; Whitman et al 2020; Smith et al. 1999)

Different job duties (Briggs et al in-peer review; Whitman 
2020; Smith et al 1999)

More engagement (Weber et al. CSM 2020; Jones et al. 2008)

Increased Value (Briggs et al 2019)

Its bigger 
than just 
being a PT…

(Briggs et al 2023)

• Using reflection for improving pt. outcomes
• Being comfortable  with ambiguity
• Using clinical practice guidelines
• Not being overwhelmed by pt. care/responsibilities
• Less difficulty prioritizing /organizing pt. care needs
• Performing as well as other PTs 

Residency & 
Fellowship 

Graduates report 
overall higher self-
perceived clinical 

competency
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Higher perceived clinical competence 
(Briggs et al 2023; Briggs et al 2019; Whitman et al 2020; Smith et al. 1999)

Different job duties (Briggs et al in-peer review; Whitman 
2020; Smith et al 1999)

More engagement (Weber et al. CSM 2020; Jones et al. 2008)

Increased Value (Briggs et al 2019)

Its bigger 
than just 
being a PT…

(Whitman et al 2020; Smith et al 1999)

• Clinical examination performance
• Clinically reasoning process
• Treating efficiently & technical skills
• Diagnosing
• Treating complex patients
• Communicating with patients
• Communicating with other health care professional 

Graduates report 
Residency & 

Fellowship having 
“Major Positive” 

Influence On:

(Copyright  ©Briggs 2023)



Higher perceived clinical competence 
(Briggs et al 2023; Briggs et al 2019; Whitman et al 2020; Smith et al. 1999)

Different job duties (Briggs et al in-peer review; Whitman 
2020; Smith et al 1999)

More engagement (Weber et al. CSM 2020; Jones et al. 2008)

Increased Value (Briggs et al 2019)

Its bigger 
than just 
being a PT…

(Briggs et al 2019)

• Provide higher quality of care
• More efficient in achieving positive outcomes
• Process improvement at work
• Higher work productivity

Employers consider 
Residency & 

Fellowship trained 
PTs to have higher 
Clinical Aptitude

(Copyright  ©Briggs 2023)



Its bigger 
than just 
being a PT…

Higher perceived clinical competence 
(Briggs et al in-peer review; Briggs et al 2019; Whitman et al 2020; Smith et al. 1999)

Different job duties (Briggs et al 2023; Whitman 2020; Smith 
et al 1999)

More engagement (Weber et al. CSM 2020; Jones et al. 2008)

Increased Value (Briggs et al 2019)

More teaching, 
mentorship, & 

research

Less Patient Care
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Its bigger 
than just 
being a PT…

Higher perceived clinical 
competence (Briggs et al in-peer review; Briggs et al 2019; 

Jones et al. 2008)

Different job duties 
(in peer review)

More time: 
teaching, 
mentoring, 
research

More engagement (Weber et al. CSM 2020; Jones 
et al. 2008)

Higher perceived clinical competence 
(Briggs et al in-peer review; Briggs et al 2019; Whitman et al 2020; Smith et al. 1999)

Different job duties (Briggs et al in-peer review; Whitman 
2020; Smith et al 1999)

More engagement (Weber et al. CSM 2020; Jones et al 2008; 
Whitman et al 2020; Smith et al 1999)

Increased Value (Briggs et al 2019)

• High % of
• professional association involvement
• Board specialty certification

• “Positive influence” on engaging in leadership roles
• Greater odds of:

• Invited National speaking 
• Education/teaching roles
• Member of &/or elected to a professional committee
• Residency involvement 
• Publications, abstracts, posters, platforms 

Residency & 
Fellowship 
Influences 

Engagement in 
Leadership Roles

(Copyright  ©Briggs 2023)



Higher perceived clinical competence 
(Briggs et al in-peer review; Briggs et al 2019; Whitman et al 2020; Smith et al. 1999)

Different job duties (Briggs et al in-peer review; Whitman 
2020; Smith et al 1999)

More engagement (Weber et al. CSM 2020; Jones et al. 2008)

Increased Value (Briggs et al 2019)

Employers Value 
Residency & 

Fellowship Trained 
PTs More. (Copyright  ©Briggs 2023)



Residency & 
Fellowship Trained 
PTs demonstrate 
more leadership & 
communication 
skills.

*

*

*

(Briggs et al 2019) (Copyright  ©Briggs 2023)



Strong 
Leadership Skills

“innovative”
”involvement with APTA” 

“keeps professional growth as a 
focus for our staff” 

“increased professionalism and 
maturity of outlook” 

“inspiring others, challenging 
others” 

“raises the bar for the group.”

(Briggs et al 2019)(Copyright  ©Briggs 2023)



Strong 
Communication 
Skills

“articulate” 

“excellent communication skills”

“ability to communicate their intention & 
explain interventions” 

“better communicators with patients.”

(Briggs et al 2019)

(Copyright  ©Briggs 2023)



4 primary reason for 
pursing residency training

Desire to provide 
better patient care

Preparation for 
specialty practice

Fast track to expert 
practice Career advancement

Osborne et al 2019 (Copyright  ©Briggs 2023)
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“Professional 
Puberty”

“An expert is somebody who is more than 50 miles from 
home, has no responsibility for implementing the advice 
he gives, and shows slides.”
   -Edwin Meese

(Slide Courtesy of John DeWitt – Dunning-Kruger Effect)

Residency facilitates the slope of enlightenment….

(Copyright  ©Briggs 2023)
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Perhaps residency facilities achieving the “slope of enlightenment” & “plateau of sustainability” sooner. Residency facilitates the slope of enlightenment….
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ROI outweighs 
cons/barriers

(Copyright  ©Briggs 2023)



Anticipated & Realized 
Outcomes Related to 
Residency/Fellowship 

Training

(Zhang et al 2022 APTA CSM)

Themes Identified Outcomes Anticipated Realized

Professional

Advanced clinical skills ✔ ✔
Increased utilization of evidence-based practice ✔ ✔
Increased specialty board certification/practice ✔ ✔

Improved clinical decision making/critical 
reasoning/perception of competency ✔ ✔

Increased involvement and improved clinical research ✔ ✔

Improved leadership skills ✔ ✔

Increased opportunities for professional development ✔ ✔

Increased clinical efficiency ✔
Improved interpersonal and professional skills ✔

Personal
Improved self-confidence ✔

Higher income ✔ ✔
Increased job/career satisfaction ✔

Organizational
Employer perceived status/value ✔ ✔

Increased number of patient volume/referrals ✔

Patient
Improved Patient care ✔ ✔

Improved patient satisfaction ✔ ✔
Improved patient outcomes ✔ ✔

Societal No outcomes identified

(Copyright  ©Briggs 2023)

Presenter Notes
Presentation Notes
This is from a poster from an on-going scoping review that we are conducting asking what are the ‘anticipated’ (e.g. expert opinion, speculation, expectation, etc) and ‘realized’ (e.g. actual evidence to support this) outcomes related to residency education in the rehabilitation health professions (non-medicine, so PT, OT, AT, SLP, chiro). The majority of the evidence/findings is from PT. This work is still in progress and not finalized. 



Money & Time

(Osborne et al 2023) (Copyright  ©Briggs 2023)



Residency & Fellowship Trained 
PTs Make More Money

2008

Jones et al 2008: 
• ~10% increase in salary

2019

Briggs et al 2019:
• 20-30% of employers indicated a promotion or increased 

compensation as a result of residency/fellowship training
• 20-33% of employers indicated financial support to pursue training

2022

Briggs et al 2022: 
• ~30% avg. higher salary for fellowship trained 

despite being ~3 years younger
• No difference between residency trained & non-

res/fel trained but residency trained ~11 years 
younger & 11 years fewer years experience

(Copyright  ©Briggs 2023)

Presenter Notes
Presentation Notes
Income data showed a significantly higher annual income for the calendar year 2005 (P = .05) in the residency-trained group (median annual income: $64,375) as compared to the non-residency graduate group (median annu- al income: $58,571). Income data was missing for 2 residency graduates and 1 non-residency graduate, all of whom were male. Of note, annual income data included 11 residency grad- uate subjects who were, in part or in whole, participating in their residencies during 2005. Salary as a resident is typically lower than that of a staff physical therapist and likely less than the typical salary earned by physical therapists that have already completed a residency pro- gram. Taking this into consideration, noted annual income differences could actually be larger if not for the inclusion of the annual income information from these 11 subjects. Though statistical significance criteria was not specifically met, similar trends (P = .06) were seen for current hourly wage, with median hourly wages for the residency-trained group and comparison group at $33.80 and $30.70 respectively.



Life balance, relationships, & family 
commitments barriers to training

(Osborne et al 2023; Whitman et al 2020) (Copyright  ©Briggs 2023)



“Above Average” 
Job Satisfaction

1. Nurse Practitioner
2. Physician Assistant
3. Physical Therapist
4. Dentist
5. Veterinarian
6. Physician
7. Orthodontist
8. Registered Nurse
9. Oral & Maxillofacial Surgeon
10. Nurse Anesthetist

#3 in Health Care Jobs

#6 in 100 Best Jobs

(https://money.usnews.com/careers/best-jobs/physical-therapist) (Copyright  ©Briggs 2023)

Presenter Notes
Presentation Notes
According to US News and World Report, physical therapists have average to above average job and career satisfaction, positive job market, strong future growth, high work life balance, low stress, moderate to high salary, and are consistently listed in the top 20% of the 100 best jobs.1 Speakman 1996 (US) - The results indicated that subjects thought that their jobs were challenging in a positive sense; enabled them to use their abilities; and were interesting. They also thought that they had sufficient independence in decision-making; were learning and improving in their work; and were given significant autonomy. The most dissatisfying aspect of their work was the amount of paperwork. In addition, the results suggest that some subjects may feel overworked, and think their jobs may be too physically demanding and mentally stressful. The subjects felt that all the statements had validity and measured important aspects of job satisfaction in physical therapy.



Higher job satisfaction 
comparing residency trained 

vs. non-res/fel trained

Higher job satisfaction 
comparing fellowship trained 

vs. non-res/fel trained

(Briggs et al 2022) (Copyright  ©Briggs 2023)

Presenter Notes
Presentation Notes
Within the first 8 years of practice, those who were residency trained had higher job satisfaction [mean (SD): 21.7(3.2) vs. 20.6(3.1); p=0.01] and greater career satisfaction[19.4(4.9) vs. 17.2(4.7); p<0.001] compared to those who were not residency/fellowship trained with equal years of experience. For the entire sample, job satisfaction was higher in theresidency vs. non-residency/fellowship groups [21.5(3.1) vs. 20.8(3.1); p=0.04]. There were no between group differences when comparing the negative job satisfaction factors for either theentire sample or early career sub-group analyses. Those who were fellowship trained had higher job satisfaction [21.8(3.2) vs. 20.8(3.1); p=0.01] compared to those who were notresidency/fellowship trained. There were no differences when comparing the negative factors for job/career satisfaction.



Higher career satisfaction comparing 
residency trained & fellowship trained vs. 

non-res/fel trained

(Briggs et al 2022) (Copyright  ©Briggs 2023)

Presenter Notes
Presentation Notes
Those who were residency trained had higher job satisfaction and greater career satisfaction compared to those who were not residency/fellowship trained with equal years of experience. For the entire sample, job satisfaction was higher in theresidency vs. non-residency/fellowship groups. There were no between group differences when comparing the negative job satisfaction factors for either theentire sample or early career sub-group analyses. Those who were fellowship trained had higher job satisfaction [21.8(3.2) vs. 20.8(3.1); p=0.01] compared to those who were notresidency/fellowship trained. There were no differences when comparing the negative factors for job/career satisfaction.



Residency & Fellowship trained PTs have a culture 
of learning & are fulfilled in their work

Job is challenging in a 
positive sense Work is interesting

Learning & improving in 
work

Satisfaction with achieving 
career goals

(Briggs et al 2022) (Copyright  ©Briggs 2023)
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37% improvement in Patient Outcomes during residency implementation

Pre-residency 
Curriculum 
development & 
training of faculty

Post-residency I
Residents & staff 
attending courses

Post-residency II
Resident graduates 
retained as staff & 
existing staff refining skills

1st resident ABPTRFE 
accreditation

PSFS exceeded 
MDC each year

*P <0.001

(Winslow et al 2019) (Copyright  ©Briggs 2023)



Residency fosters a culture of 
excellence
• 39% increase in productivity
• 17,071 increase in patient referrals
• Service area expanded with addition 41 additional zip codes
• Residency program became focal point of strategic vision
• Majority of PTs indicated that the residency program:

• Contributed to their job satisfaction
• Made them a better clinician
• Improved examination skills
• Improved treatment skills
• Motivated to become more involved in the profession

(Winslow et al 2019) (Copyright  ©Briggs 2023)
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Residency & Fellowship SIG Research Collaborative

APTA AoE
RF Research 

Collaborative

RF SIGs

PT Ed 
Researchers

PDs/PCs 
interested in 
RF research

RF Graduate 
Registry

ABPTRFE

Connect
Generate

Collaborate
Disseminate

RF.Research@APTAeducation.org

Courtesy Raine Osborne
(Copyright  ©Briggs 2023)
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Discuss role of RF Research Collaborative
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