
David C. Smith, JD, REBC, CHVA, is Employee Benefits Market Lead for the 
Carolinas, Georgia, and Tennessee at Risk Strategies Company and the 
Senior Vice President of eBen. A graduate of the North Carolina School of 
Science and Mathematics, the University of North Carolina at Chapel Hill, and 
North Carolina Central University School of Law’s competitive Evening 
Program, David brings over two decades of experience as a trusted advisor in 
employee benefits.  

David began his career working on policy and regulatory issues at the state 
level in the early 1990s and remains actively involved with the North Carolina 
Department of Insurance on issues effecting employers and agents within the 
state. David also worked with Blue Cross and Blue Shield of North Carolina, 
the state’s largest health insurer, in numerous capacities in the sales and 
marketing division while completing law school before practicing law on a full-
time basis until 2009, focusing on employee benefits and insurance related 
matters. 

David is acknowledged nationally as a consultant on employee benefits, 
including ERISA, COBRA, HIPAA Privacy, Wellness, and the Affordable Care 
Act. David has written numerous articles for national publications on the 
impact of new and evolving federal laws and regulations on employers and 
employee benefit plans and is frequently quoted by media outlets on these 
topics.  

His leadership in our industry has been recognized numerous times. David 
was named the 2013 Health Plan Advisor of the Year by Employee Benefit 
Advisor magazine and twice named to the Hot 100 Insurance Professionals 
by Insurance Business America magazine. In June 2018, David was awarded 
the Harold R. Gordon Memorial Award, the National Association of Health 
Underwriters (NAHU) Health Insurance Industry’s Person of the Year. 

A native of Banner Elk, North Carolina, David is very active in the National 
Association of Health Underwriters, serving in leadership positions at the 
local, state and national levels for the organization. 

 


