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% AENC Fall Conference Host
October 26-27

Four unique hotels in four exciting cities.
One Sales Contact for your multi-year events.
These all-suite hotels with generous meeting space and
amenities are the ideal location for your next meeting.

Direct inquiries to:
Floyd Isley, Area Sales Manager, floyd.isley@atriumhospitality.com

Your Atrium Hospitality contact for all your
North Carolina association meeting needs.
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Top 7 HR Myths & Misconceptions

Click here to listen to the article instead! September 20, 2023

Top 7 HR Myths & Misconceptions

Being an employer today is challenging. It is a constant balancing act of managing compliance
risk and attracting and retaining top talent. Often, it can feel like a lawsuit is around every corner.
However, with proper assistance and guidance, you can feel more secure in your decision-
making and navigate these challenges with greater ease.

“Details matter — awareness for how the laws interact can help protect your organization
from legal trouble.” — Karol Dixon, Catapult HR Advisor

Our seasoned HR Advisors Linda Hunter and Karol Dixon share the 7 most common HR
myths impacting employers today and how you can overcome them:

1. NORTH CAROLINA IS AN AT-WILL STATE, SO YOU CAN TERMINATE AN EMPLOYEE
FOR ANY REASON OR NO REASON.

True and False: An employer can discharge an employee at the will of the employer for any
reason or no reason at all — just not an illegal reason. Employers must still comply with federal
and state employment laws, including Title VII, REDA, FMLA, and ADA.

2. YOU CAN WITHHOLD A TERMINATED EMPLOYEE’S FINAL PAY IF THEY OWE MONEY
TO THE COMPANY OR HAVE NOT RETURNED PROPERTY.

False: Employers cannot hold a terminated employee’s pay as ransom. They can, however,
withhold wages in compliance with federal and state laws or when you have signed authorization
from the employee with the specific deduction amount.

3. SALARIED EMPLOYEES CAN ALSO BE ELIGIBLE FOR OVERTIME.

True: To be exempt from overtime, the position must fall into an exemption category. Common
categories include executive, administrative, learned professional, outside sales, and IT
positions.

4. YOU MUST PAY OUT ACCRUED, UNUSED PAID TIME OFF WHEN THE EMPLOYEE
SEPARATES FROM THE COMPANY.

False: In North and South Carolina, employers must pay out PTO when the policy states the
time will be paid out, lacks a clear written forfeiture statement, or fails to address what happens
after separation.

5. EMPLOYEES CAN GET AN ACCOMMODATION WITHOUT EXPLICITLY ASKING FOR IT.
True: Regardless of whether the employee specifically requests an accommodation, you must

recognize that an accommodation may be necessary based on “clues” or the impairment is
apparent.
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6. EMPLOYERS ARE REQUIRED TO PROVIDE REST AND MEAL BREAKS DURING THE
WORKDAY.

False: Private employers in North and South Carolina are not required to provide employee
breaks, but you should consider youth employment regulations, OSHA’s general duty clause,
and industry-specific rules. Employers must pay employees for breaks that are less than 30
minutes.

7. TIME OUT OF WORK UNDER WORKERS’ COMPENSATION IS JOB-PROTECTED
LEAVE.

False: Workers’ comp is insurance that provides wage replacement benefits and medical care.
The appropriate leave of absence program will run concurrently with the WC wage replacement
when an employee is out of work.

NAVIGATE THE GREY AREAS WITH CONFIDENCE

“Just when you think you know everything about HR, rules change, or some situation
occurs, you must look closer at a law or regulation you never saw before.” — Linda
Hunter, Catapult HR Advisor

Demystifying common HR misconceptions is crucial to making your decisions confidently. Your
role goes beyond employee engagement and is vital to securing your organization’s future
success. Whether you are a newly promoted HR manager, an office manager assuming the HR
function, or CXO juggling multiple responsibilities, we all share one thing in common —
compliance responsibilities.

Note: Myths are based on federal and NC laws.

About Catapult:

Discover how Catapult’s HR Advice Team can help your business overcome HR
misconceptions. The best way to mitigate risk is to stay prepared. Ask an HR Advisor. We can

help you achieve better employee engagement, stronger people strategies, and greater talent
retention.

Whether your company is big or small, Catapult provides the decision-making confidence your
HR and Executive staff need to plan, execute and achieve.

Our experts will shorten time spent on research, simplify employee issues, and provide you with
the support you need to stay focused on growing your business.

If you would like to have one of your articles featured in Success by Association Live
or have interest in sponsoring please contact Madi today at madi@aencnet.org.
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