
The Cares Act is more than just PPP loans.  Has your Association considered all 
available programs? 
 
By now most everyone is familiar with the paycheck protection program (PPP) and are likely either going 
through the forgiveness process now or very soon.  However, there are several other programs that 
were included in the Cares Act that your Association should be considering, especially now that the virus 
has expanded its reach into more and more communities and businesses. 
 
If an employee at your Association misses time at work due to COVID implications, then the employer is 
entitled to a payroll tax credit equal to the amount paid for sick leave.  The Sick Leave and Family & 
Medical Leave Credit is eligible if an employee has experienced COVID-19 symptoms and has sought a 
medical diagnosis.   The credit (up to $511 per sick day)  is also available if an employee is quarantined 
due to a government order or health care provider.  You may be eligible if you have to take off work to 
care for a child whose school or care provider is closed due to COVID.  In addition, there is a credit 
available (up to $200 per day) if an employer provides Family & Medical Leave in excess of the 80 hours 
of sick leave. 
 
There are other programs available in The Cares Act in addition to the ones mentioned above; programs 
such as the employee retention credit and the payroll tax deferral.  Please reach out to your CPA if you 
think your Association may be eligible for these credits.  We at Stancil CPA’s are happy to assist as 
well.  For more information, check out our recent webinar which covers this and many other accounting 
and tax topics.  https://stancilcpa.com/4571-2/ 
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